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ABSTRACT
PROPHET, PRIEST AND KING:
THE IMPACT OF A PASTORAL THEOLOGY COURSE ON THE PRACTICE
OF PENTECOSTAL PASTORS IN THE PHILIPPINES
by
Albert C. Clavo
Many pastors experience ministry dissatisfaction because they lack a coherent
theology ofministry that ties together all their pastoral roles in a biblical and theological
framework that is both Christ-centered and relevant to their pastoral work.
The purpose of this study was to evaluate the impact of a course on pastoral
theology based on the threefold ministry ofChrist as prophet, priest, and king that was
taught to a group of Pentecostal pastors in the Philippines. The research utilized three
questionnaires designed to track tne pastors understanding of their ministry and the
practical effects of such an understanding.
This study showed that when pastoral work is centered in Christ's own ministry
where all pastoral roles converge under the headings of prophet, priest, and king, the
.result is a more satisfying experience ofministry.
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CHAPTER 1
PROBLEM
Introduction
"Christian ministry is not my asking Christ to join me in my ministry as 1 offer
him to others, but rather it is my joining with him in his ongoing ministry as he offers
himself to others through me" (Seamands, Ministiy 9). These words of Dr. Stephen
Seamands struck a chord in my heart and mind while attending his class in 2006.
Oftentimes pastors venture out each day into ministry engaging in various activities and
performing different pastoral roles only to come to the end of the day wondering if they
accomplished anything of significance. Many pastors, including myself, tend to look at
ministry as their ministry, and Christ is present simply to bless it. This understanding of
ministry could certainly lead to some level of success, but along the way it would
inevitably miss the mark.
As an ordained bishop within the Church ofGod, a Pentecostal denomination. 1
have had the opportunity over the years to interact with many of the denomination's
pastors through ministers' conferences where 1 was either a delegate or a speaker. I also
.have had the opportunity to teach many other pastors, mostly from Pentecostal and
charismatic churches, as students in some of the courses at the Asian Seminary of
Christian ministries where 1 serve as adjunct faculty. Many of the pastors I have
encountered over the years were sure of their calling, citing specific Bible passages and
events in their spiritual lives that led them to believe that full time pastoral work was their
lifelong vocation. Having this assurance and certainty of God's call is important for
anyone serving in ministry (Charles Wagner 20).
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In addition, as Pentecostal ministers, these pastors believe in God's anointing for
service, that they were set apart to perform a ministry and that "whom God anoints, he
also empowers" (Steinberg 13). This belief in God's anointing for ministry fueled their
passion to serve God and enabled them to hurdle many challenges. They also performed
their various pastoral duties to the best of their ability. In their preaching, teaching,
counseling, and administering of their churches, they fiilfilled their calling and led their
congregations towards God's purpose, yet they felt something was still missing in their
ministry. None of these pastors seemed able to identify what the missing piece was and
how to address it. The demands ofministry caused them to focus more on performing
their duties while spending little or no time theologizing about the nature of pastoral
ministry.
Part of the reason many of these pastors have not taken the time to think about
their paradigm ofministry is not a lack of desire on their part, but rather a lack of
understanding of its importance. They focus on the doing ofministry, the "how" rather
than the reason for ministry, the "why." The irony of the matter is that their seeming
disinterest in theology is itself partly theological. A vital component in Pentecostal
theology is the belief in the imminent return of Christ. The positive result of such a belief
is an urgency to proclaim the gospel, thus resulting in many conversions and churches
planted. The negative result of such a belief is the tendency to disregard the necessity of
theological study and reflection.
Harvey Cox critiques this Pentecostal distinctive of a literal apocalyptic theology
and blames it for the failure of some Christians to address urgent long-term issues such as
social justice and the environmental crisis (10). On the other hand, Steven J. Land,
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professor at the Church ofGod Theological Seminary in Cleveland, upholds the
Pentecostal belief that every Christian will have to give an account to God for every deed,
including injustice and polluting the environment, but acknowledges that much still has
to be done by way of balancing theology and practice ("Response" 16).
I remember a conversation 1 had with one ofmy pastors early on when 1 began to
sense God's call to ministry. 1 told him that 1 was preparing for ministry by enrolling in
seminary. His response was, "What for? Just go out there and serve God with passion.
You don't need a theological education to serve God." in Pentecostal and charismatic
circles, the phrase "as the Spirit leads" is a well used and much abused concept that has
sometimes led to unscriptural teachings and unwise practices.
Separating pastoral practice from theology is a mistake that has led to many
setbacks. According to Land, Pentecostals must see the connection between passion for
the kingdom and theology. He emphasizes that "theology itself is a kind of passion for
God, and passion for God requires ongoing theological work" ("Passion" 46).
Nevertheless, this merger of theology and practice has not flowed down through the
ranks. In private conversations as well as teaching opportunities over the years, I have
found that many of these pastors were like me in the past, having no coherent pastoral
theology that gave them a clear and compelling identity and mission. As a result, many of
them feel a disconnection between the varying and seemingly conflicting pastoral roles,
which then produce frustration and even burnout.
In most Pentecostal and charismatic churches in the Philippines, theological
education is offered but is not required for those entering full-time ministry. While some
of these pastors graduated with a diploma level (two-year) or bachelor level (four-year)
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Bible education, most of them simply went through a fast-track pastoral training provided
by some of the larger churches in the denomination. Two reasons were given for
choosing this shorter and more simplified method of training over a full-length seminary
education:
1 . Time: The denomination had to cope with the fast growing need as new
churches were being birthed faster than seminaries could produce pastors.
2. Cost: These short-term courses usually lasted only six months to a year;
therefore, the cost to the church and the denomination was less than one-third of the
traditional seminary education despite the subsidized fees.
While this method addressed the immediate need, it also created a long-term
problem because it focused on skills rather than on theology. When churches and
denominations resort to quick-fix solutions to complex problems or when short-term
preparation is offered in exchange for a lifetime ofministry, the results are usually less
than desirable in the long run. Adequate ministry preparation must never be seen as a
nuisance or a waste of time (Klaus 50). Ministry training that lacks theological grounding
has the potential to produce pastors that fall into the trap of doing their pastoral duties as
an end in themselves. They could become "task driven instead of purpose driven"
(Lawrence 66).
In 1995, our local church began using a leadership teaching material by John C.
Maxwell where he presents the results of a survey of American pastors conducted in 1991
by the Fuller Institute in Pasadena, California (see Table 1.1). This survey revealed a
deep sense ofministry dissatisfaction among clergy.
Table 1.1. Results of 1991 Survey of American Pastors
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Characteristics Response
/o
Work more lhan 46 hours a week 90
Believe pastoral ministry has affected their families negatively 80
Say being in the ministry is an outright hazard to their family 33
Report a significant stress-related crisis at least once in their ministry 75
Feel unable to meet the needs of the job 50
Feel they were inadequately trained to cope with ministry demands 90
Say they have a lower self-image than when they started in ministry 70
Report a serious conflict with a parishioner at least once a month 40
Confess some inappropriate sexual behavior with someone in the church 37
Do not have someone they consider a close friend 70
Source: Maxwell 5. '
Those results had a chilling effect in ministry circles in the U. S. as evidenced by
the fact that these figures were used and reused in various contexts by different authors
and ministries to show the state of pastoral ministry at the time. H. B. London and Neil B.
Wiseman took note of the same survey and others like it: "Ministry hazards are choking
the hope out of pastors' souls. They feel disenchanted, discouraged ... and desperation
takes a terrible toll as pastors struggle to make sense of crammed calendars, hectic
homes, splintered dreams, starved intimacy, and shriveled purpose" (11).
During my research, I learned that this study was first undertaken by Richard Allen Blackmon
for his PhD in Psychology submitted to Fuller Theological Seminary in 1 984. The questions he asked were
more extensive and the results more detailed than the one used by John C. Maxuell.
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in an effort to verify if those results were cross-cultural or unique only to
American pastors in the American church, I along with the founding pastor of Lighthouse
Christian Community (who was himself a Church of God missionary) did an informal
survey a year later of approximately one hundred pastors during a Church of God
ministers' convention in the southern part of the Philippines. This survey mirrored the
study done by Fuller Institute mentioned previously which revealed a sense ofministry
dissatisfaction among pastors (see Table 1 .2).
Table 1.2. Results of 1996 Informal Survey of Filipino Pentecostal Pastors
Characteristics Response
/o
Overworked but underpaid 95
Believe pastoral ministry has affected their families negatively 70
Report a significant stress-related crisis at least once in their ministry 70
Feel they were inadequately trained to cope with ministry demands 60
They have a lower self-image than when they began in ministry 55
Report a serious conflict with a church member at least once a month 60
Apparently, cultural issues may vary but the general feelings of disorientation and
dissatisfaction were there. The sincerity and passion to serve Christ were present, but the
cohesion and focus ofministry was not. After some time, many of these pastors simply
go through the motions ofministry: preaching, teaching, counseling, performing
weddings and funerals, and managing their churches. Somewhere along the way, the
reason for being gradually faded, and, in some, was lost altogether. As I analyzed this
phenomenon more, what became apparent was that these pastors did not need more
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seminars that focused on skills because what was really lacking was a unifying theology
of pastoral ministry that is grounded not on activities and functions but on Christ himself
Pastors who study in seminary hear and learn about preaching methodologies,
leadership skills, and systematic theologies, all ofwhich are important to a successful
ministry. Many of them then go out with a passion to conquer the world, doing various
pastoral duties left and right as they have been taught. In the midst of these manifold
activities, they also seek to maintain their devotional lives as well as healthy family lives,
yet somehow those two do not connect. Their personal love relationship with Christ does
not feed their ministry in the name of Christ and vice-versa.
Many pastors struggle with this sense of distance and disconnect between the
inner life and outward ministry (Dunnam, McDonald, and McCullough 31). The busyness
ofministry somehow eases out the dynamism of a personal relationship with Christ. In
the desire to keep a public persona that all is well, pastors replace this intimacy with
Christ with more events in their calendar. Many pastors perform a frenzy of activity but
have no particular direction. As Paul Anderson writes, "Some of us pastors make up for
not knowing where we are going by moving twice as fast" (10).
The many, and at times, unrealistic expectations of church people overburden the
pastor to the point that soon the people and the pastor as well begin to think that they are
invincible and that they can somehow walk on water (Bratcher 27) and have somehow
forgotten that they are also human beings (39). Forty years ago, Orley Berg already
observed the growing list of unrealistic expectations on pastors as follows: administrator,
organizer, promoter, salesman, businessman, financier, fund-raiser, builder, public
relations expert, personnel director, marriage and family counselor, preacher, shepherd.
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and soul winner (10). Nothing much has changed since then. People's expectations are
still unrealistic and pastors are still over-burdened. As a result, some pastors struggle with
the tension of loving the ministry but hating it at the same time (Kesler 19). As pastors
suffer under this heavy burden, their families suffer as well, sometimes even more so. I
believe the reason for this unfocused busyness that results in ministry dissatisfaction and
burnout is an inadequate pastoral theology where the controlling center is Jesus Christ.
Many courses and seminars expound on the nature of pastoral ministry.
Oftentimes however, these classes focus more on the roles and activities of pastors
without laying a good theological foundation. Books such as The Competent Pastor
(Sisk) and A Primerfor Pastors (Tucker) also dwell on the "how" ofministry, but neglect
the more important "why" ofministry. Even when the discussion tends towards theology,
it more often revolves around ecclesiology, what is the church, rather than on
Christology, who is Christ. As a result, pastoral ministry is framed around church life, or
in some cases around denominational affiliation, rather than on life in Christ. The
Theology ofMinistry class of Dr. Seamands, however, opened my eyes and made me
realize that pastoral ministry is best grounded on the ministry of Christ {Lectures).
In 2004 I began to reflect on the threefold office ofChrist as prophet, priest, and
king, and a light of insight turned on as the Lord showed me how my various pastoral
duties all converge under those three offices. This insight so revolutionized my thinking
about ministry that I began to create a new pastoral theology curriculum to reflect that
new understanding and to share it with some pastors. At the time, nothing more came of
this exercise. During the Theology ofMinistry class, howev er, a discussion of the
threefold ministry of Christ brought this concept back to my mind (Seamands, Lectures).
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Through the class, my discovery in 2004 was affirmed and a renewed passion was birthed
to develop this curriculum further and teach it more formally to other pastors in the
Philippines, especially those who belong to Pentecostal and charismatic churches.
Purpose
The purpose of this study was to evaluate the impact of a pastoral theology course
based upon the threefold ministry of Christ as prophet, priest, and king that was taught to
a group of Pentecostal pastors in the Philippines.
Research Questions
In order to accomplish the purpose of this study, 1 formulated the following
research questions.
Research Question #1
Before the course, what was the pastors' understanding of their roles and duties,
and what biblical or theological reasons could they give for such an understanding?
Research Question #2
After the course, how differently do these pastors understand their roles and
duties, and what biblical or theological reasons could they now give for such an
understanding?
Research Question #3
In what ways did this course help them in their actual pastoral practice? In other
words, how did this new understanding of pastoral ministry based on Christ's threefold
ministry of prophet, priest, and king influence their pastoral practice?
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Definition of Terms
For this study, 1 define the following principal terms as follows:
Pastoral theology refers to the subset of practical theology that deals with the
office and functions of the pastor.
Christ 's threefoldministry refers to his prophetic, priestly, and kingly ministry as
revealed in the Scriptures and expounded by Christian theologians throughout history.
Church ofGod refers, to the denomination Church of God World Missions of the
Philippines, which is affiliated with the Church of God (Cleveland, Tennessee), the oldest
Pentecostal denomination in the world.
Pentecostal and charismatic churches refer to those churches that believe in the
active role of the Holy Spirit in a Christian's life, with particular emphasis on spiritual
gifts, signs, and wonders.
Ministry Intervention
Over the years, different leaders have expressed a theology ofministry grounded
on a relationship with Christ rather than on the activities related to ministry. For example.
Dr. Chuck Quinley, founding pastor of Lighthouse Christian Community where 1 now
serve as senior pastor repeatedly taught his staff that they should "minister out of the
overflow of their relationship with the Lord". Dr. Pat Lattore, Leadership professor at
Fuller Theological Seminary reminds his students, "We lead out of who we are" Pastor
Wayne Cordeiro ofNew Hope, Oahu, affirms this by saying, "We teach what we know
but we reproduce who we are" ("Seven Keys"). Dr. Darrell Whiteman, former professor
of Anthropology at Asbury Theological Seminary taught his students that ministry means
"to incarnate Christ in the midst of people". Finally, Dr. Seamands, during a class on
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Theology ofMinistry at Asbury Theological Seminary said, "The ministry we have
entered into is the ministry of Christ the Son, to the Father, through the Holy Spirit for
the sake of the church and the world" (Lectures).
All these leaders seem to convey the same truth that ministry practice must be
grounded on Christ and a relationship with him. Ray S. Anderson emphasizes the same
truth when he says, "Every act ofministry reveals something ofGod" (7). He then adds,
"All ministry is God's ministry from the very beginning. There is no revelation of God's
truth that is not rooted in God's ministry and expounded through God's continuing
ministry by those who are empowered by the Spirit ofGod (9). Based on this
understanding ofministry, 1 developed a pastoral theology course that establishes pastoral
practice on the threefold office of Christ as prophet, priest, and king, including a pilot
course conducted in 2006 for students at the Asian Seminary of Christian Ministries.
Revisions were made and new material was added that further explained this new
framework.
This modified course was then taught to a study group over a period of two
months in 2007. The class went through eight sessions with each session lasting six
hours, consisting of lectures, group discussions and question and answer format. The
forty-eight-hour total is the equivalent of a semester class in the Asian Seminary of
Christian Ministries where 1 serve as adjunct faculty. Those participants who wish to
have the course credited in the future need simply to submit some prescribed
requirements. The venue was Lighthouse Christian Community, Alabang, Philippines,
where 1 serve as senior pastor.
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The course began with an overview of the current state of pastoral ministry,
particularly among Pentecostal and Charismatic churches in the Philippines by using
three sets of data: first, the survey done by the Fuller Institute in 1991; second, the survey
we did among Pentecostal pastors in 1 996; and third, the data gathered through a sur\ ey
conducted during the Church ofGod ministers' national convention in April 2007. These
three surveys, conducted many years apart, show a trend ofministry dissatisfaction that is
rooted in a lack of clear understanding of the pastoral ministry. These surveys also
highlighted the need for pastors to become more theologically grounded. Practice should
proceed from sound theology and sound theology should produce effective ministry.
The course then looked into the biblical, historical, and theological understanding
of the threefold office of Christ as prophet, priest, and king. The course examined the
three ministry offices in Israel during the Old Testament (prophet, priest, and king). The
course further showed the role of each office in ministering to God's people and
communicating the character and purposes of God. Then the course examined the
ministry of Christ in the New Testament and showed how he fulfilled the three offices
mentioned above.
Afterwards, the course transitions to how pastors ought to follow in the footsteps
of Christ and serve in those three offices as well. The pastors then learned how the
various roles of pastoral ministry converged under each of the three offices. They also
learned how each role was related to the ministry of Christ. Finally, the course ended by
showing how this paradigm of pastoral ministry can impact the actual ministry practice of
these pastors.
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Along the way, the pastors shared their insights on the various pastoral roles, the
biblical or theological framework from which they were operating, and what struggles
they had, if any, in the performance of those various pastoral duties.
Context of the Study
The Pentecostal movement in the Philippines began in 1948 when American
missionaries from the Church of God (Cleveland, Tennessee) came to establish the
Church ofGod World Missions Philippines, the local affiliate of the Church of God
(Cleveland, Tennessee), one of the largest and fastest growing churches in the world
(Synan 72) and one of the oldest Pentecostal bodies in the world, dating itself to as far
back as 1886 (Conn xxvii). According to official figures from the Church of God
Philippines' national office, as of 2005, the Church of God has over six hundred
churches, numbering over seventy thousand in membership with one thousand
credentialed pastors throughout the Philippines. In addition, hundreds of non-credentialed
pastors occupy various positions in their local churches.
Church of God polity identifies three levels of credentialing. The first level,
Exhorter, officially allows the pastor to preach and teach the Bible. The second level,
.Ordained Minister, allows the pastor to officiate in weddings, baptize converts, and serve
communion in addition to preaching and teaching. In recent years, the Church of God
World Missions Philippines has not strictly enforced the policy that only second level
credentialed pastors can baptize converts and serve communion. Exhorters have been
allowed to perform these functions because of a lack of credentialed pastors in certain
local churches. However, officiating in weddings is still restricted for the second and
third levels because government licensing is involved.
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The third and highest level. Ordained Bishop, allows the pastor to vote on various
denominational matters and be voted into denominational positions in addition to all the
rights accorded to the Exhorter and Ordained Minister.
Soon after the Church of God began in the Philippines, other international
Pentecostal bodies sent missionaries to the Philippines to plant churches. Before long.
various independent Pentecostal and charismatic churches began as well. After a
relatively slow start, the Pentecostal and charismatic movement in the Philippines saw
rapid growth during the 1970s through the 1990s. Riding on the wa\ e of this rex ival,
various denominations and mission organizations established many churches and trained
many pastors to care for these churches. Denominations set up Bible colleges and
seminaries to provide biblical and theological training. However, as mentioned
previously, these denominations offered, but did not require, theological education for
anyone entering full-time pastoral work. Many of the pastors of these Pentecostal and
charismatic churches prefer to take a fast-track training course due to the immediate need
in the field.
Methodology
This was an evaluative study in the descriptive mode that utilized researcher-
designed questionnaires. The data gathered provided an indication of the pastors'
theological framework for their ministry before and after the course was taken and the
practical impact the course had on their pastoral practice.
Participants
Twenty pastors participated in this project. They came from the Church of God
(twelve pastors) and various independent Pentecostal and charismatic churches (eight
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pastors). They went through this new pastoral theology class based on the threefold
ministry ofChrist as prophet, priest, and king. Due to geographical considerations, all the
twenty pastors belonged to the same Metro Manila region. They represented various
demographics in terms of age, educational background, years in ministry, and size of
congregation, thus allowing for a wider perspective during class discussions.
They signed a covenant that they would go through the class and answer all
surveys required of them. Each of these pastors received a questionnaire before the class
began to determine their understanding of pastoral ministry prior to joining the class. An
interview was also conducted to allow them to clarify their responses. They received
another questionnaire at the end of the course to determine whether any significant
change occurred in their understanding of pastoral ministry because of the class they had
taken. Five months later, they received another survey in order to evaluate the practical
implications of this new framework in their pastoral ministry.
Variables
The independent variable in this study was the pastoral theology course I
prepared. The dependent variables were the specific knowledge they gained from the
course and the pastoral practices that were impacted by the course. The pastors
themselves provided the intervening variables since they came from various Pentecostal
and charismatic churches. The intervening variables that may affect the outcome of this
study include the age, pastoral experience, theological preparation, and denominational
connection of these pastors, the details of which are discussed in length in Chapter 3.
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Instrumentation
1 developed a researcher-designed questionnaire to assess the ministry satisfaction
of the pastors gathered during the convention. 1 used the same instrument on the pastors
in the study group who did not belong to the Church ofGod. 1 developed another
researcher-designed questionnaire to determine the students' understanding of pastoral
ministry and of the threefold ministry of Christ before and after attending the class. 1
performed a semi-structured interview on this study group to clarify some of the answers
given during the survey. 1 handed out an additional questionnaire five months after the
class to determine what specific impact the class had in their pastoral ministry.
Data Collection
I collected the survey data for the general population during the convention itself
1 was given twenty minutes for explaining, answering, and collecting the questionnaires. I
collected the survey data for the study group during class time. 1 conducted ten minute
personal interviews throughout the course to clarify the answers given. Five months later
1 collected the survey data from the last survey questionnaire
Data Analysis
Using frequency analysis, I analyzed the data gathered and compared these to the
previous ministers' survey conducted by the Fuller Institute in 1991 and the informal
survey that we conducted to Filipino pastors in 1996.
Delimitations and Generalizability
This study focused only on the students who 1 chose to be part of the class. They
were certainly not a representative sampling of all pastors of various denominations or
theological persuasions. Neither were they a representative sampling of all ages, genders.
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or cultures. They were, however, a good indicator of the theological grounding and
ministry practices of today's pastors, especially in Asia and more specifically in the
Philippines. The results of this study can aid the church and various seminaries in better
equipping these servants of God so that they will have a ministry that is theologically
sound and contextually relevant.
Theological Foundation
Pastoral theology is a branch of practical theology that deals with the "office and
functions of the pastor" (Oden, Pastoral Theology- x). Thomas C. Oden explains that
pastoral theology is "theology because it concerns itselfwith the theological meaning of
God's self-disclosure in Christ and its consequences for our life, and it is pastoral because
it concerns itselfwith the functions and practice ofministry" (a ). Traditionally, pastoral
theology as a discipline is further subdivided into four subject matters: pastoral care
(poimenics), teaching (catechetics), preaching (homiletics), and worship and liturgy
(liturgies). While each of those areas of pastoral theology is worth tackling separately and
extensively, the pastoral theology I propose here touches all four subjects.
Herbert Anderson also proposes approaching pastoral theology in this holistic
manner. In an excellent treatise, he observes that the development of pastoral
specializations has led to ministry fragmentation (31 ). The office of pastor no longer
holds the various aspects ofministry together. He comments that teachers should not
assume students will be able to integrate pastoral care, preaching, religious education,
administration, worship, and evangelism into some kind of coherent whole (34). Without
this coherence. Anderson says that authenticity has suffered (31). He further comments
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that a Christian community works best when care, administration, education, worship,
proclamation, and evangelism work interdependently (37).
Recently, however, the trend is for pastoral theology to be grounded on
psychotherapy instead of on theology, particularly, Christology (Pur\ es, Reconstructing
Pastoral Theology xiv). This trend has a resulted in a tendency to focus on secular goals
and techniques of care; more on what pastors do rather than why they do it. Andrew
Purves and many others now argue for a return to Christology, an understanding of who
Christ is and what his ministry was, as the proper grounding for pastoral theology. As
Purves writes, "Through union with Christ, pastoral work has a dynamic, participati\ e
doctrinal grounding in which emphasis is properly placed on who God is and what God
does for us in, through and as Jesus Christ" (47). Oden insists that life in Christ is the
single center around which all the varied activities of the pastor revolve (Pastoral
Theology 3). Once this center or focus is lost, a pastor's ministry is also lost in the maze
of confusion resulting in an inward fragmentation. One way to address this fragmentation
is to formulate a personal theology ofministry.
According to Charles J. Scalise, a personally shaped theology ofministry answers
three crucial issues: "( 1 ) How do 1 make sense of all this academic study in terms ofmy
daily practice ofministry? (2) Who am I as a Christian minister in this situation? (3) How
can I have perseverance or staying power in ministry?" ("Developing a Theological
Rationale" 53). Scalise adds further that such a theology ofministry unites three
dimensions: (1) the student's personal faith and spirituality; (2) the student's knowledge
about that faith; and, (3) the needs of the people in a concrete situation where the student
ministers or plans to minister (57). Having a personal theology ofministry, knowing not
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only what one must do but why one must do it, is helpful in sorting out the various
demands and pressures ofministry (Armstrong, Help I'm a Pastor 3).
Therefore, what is needed is a theology ofministry that shapes and holds together
all the various pastoral duties into one coherent whole that is centered and grounded on
Christ, one that will bridge that gap and create a more holistic and, consequently, more
fiilfilling pastoral ministry. Purves further writes, 'in union with Christ, that which is his
becomes ours" {Reconstructing Pastoral Theology- 171). Pastors are not the principal
actors in this drama ofministry (Seamands, Ministiy 20). Rather, Christ is the one doing
the ministry in and through these God-called men and women.
In the Book of Acts, Luke clearly shows that the church merely continues the
ministry of Jesus Christ (Acts 1:1). The ministry we do today is not of our own invention.
but rather a continuation of Christ's. "The ministry we have entered is the ministry of
[original emphasis] Jesus Christ, the Son, to [original emphasis] the Father, through
[original emphasis] the Holy Spirit, for the sake of the church and the world" (Seamands,
Ministiy 9-10). If this statement is true, and I believe it to be so. then pastoral theology
must reflect an understanding of pastoral ministry that is rooted in the ministry of Christ.
.Whatever else pastors do, they must make sure they are participating in and continuing
the ministry of the Lord Jesus Christ, whom Scriptures have shown to be the Prophet,
Priest, and King.
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Overview
Chapter 2 reviews selected literature pertaining to the threefold office of Christ as
prophet, priest, and king from a biblical, historical, and theological perspective.
Chapter 3 gives a more detailed explanation of the methodology and the research
methods used.
Chapter 4 presents the data gathered from the study.
Chapter 5 discusses the major findings of the study and the practical implications
for pastoral ministry in the Philippine context.
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CHAPTER 2
LITERATURE
In Search of an Applicable Metaphor
As previously mentioned, much pastoral work is done without a clear theology of
ministry. This lack of theological content may actually be at the core of the current
malaise ofmany Protestant churches, including the Church of God (Robinson 5).
Unfortunately, these same pastors misconstrue theology as the exclusive concern of
academic specialists, mostly seminaries, which in their judgment is of no great relevance
to the average pastor. Instead of theology, many pastors settle for a "quick fix":
Too many Christian leaders have been seduced by programs claiming to
show "five simple ways" to build a great church, "six easy steps" to
sanctification, or "seven perfect practices" to know God. The sheh es of
Christian bookstores are lined with volumes on ministry or "pastoral
theology," which, instead of offering critical reflection upon Christian
action, consist ofmarketable "helps and hints" on succeeding in ministry
or exploit the latest fad or social issue. (Scalise, Bridging the Gap 18)
Those pastors who do become convinced of the need for theological content in their
ministry are, in turn, confused with the dissonant voices they hear from theologians.
Most of the recent theologizing about pastoral ministry has been hollow, and
many are still searching for ways of theological reflection that comes out of a divine
center (Ratliff 92). This divine center has not been easy to identify because those who
theologize about pastoral ministry seem clueless as well. "Pastoral theology is for the
most part a field without a clear definition: its precise meaning and component parts seem
to vary widely from one denomination to the next and from one seminary to the nexf
'
(Culbertson and Shippee xi). These observations show why pastors need to find a
unifying metaphor for their ministry. Andrew Pur\ es echoes this observation:
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What is a pastor? Textbooks today lean heavily towards a functional or
skills perspective.... Pastoral work today is largely, and usually
appropriately, a work of brief counsel, comfort, and companionship,
sometimes within a liturgical framework�baptism, weddings, funerals,
Eucharists for homebound persons, and so on. These tasks are
accomplished amid the busy round of administration of the congregation,
its programs, and mission, not the least ofwhich is attention to preaching
and liturgical responsibilities. What is missing today, however, is a central
metaphor that holds the various pastoral tasks together.. . . Failing to invest
ministry with this significance fragments ministry and can trivialize
pastoral work. {Theology 19-20)
Finding this central metaphor for ministry has been an elusive quest. Over the years,
various Christian leaders and writers have proposed different metaphors based on their
understanding of pastoral ministry.
Pastoral Ministry as Care of Souls
Purves draws from the classical tradition and points out that Gregory of
Nazianzus referred to the pastor as "physician of souls" {Theology 17). Gregory made a
parallel comparison between what a pastor does for the soul with what a medical doctor
does for the body. Under this framework, pastoral care reflects the caring nature of none
other than God himself God calls pastors to bring healing to humanity by dealing with
the sin of their soul to a life of righteousness and virtue (20). Thomas C. Oden also uses
"care of souls" as the guiding metaphor for his pastoral theology {Pastoral Theology
1 86). Oden further adds that care of souls means the care of the inner life of persons
( 1 87). James N. Lapsley agrees because he defines pastoral theology as "theological
inquiry into the care of persons in an ecclesial context, or by ecclesial representatives
outside that context" (116). This metaphor certainly has biblical basis. Scripture
admonishes believers to cast their cares upon the Lord because he cares for them (1 Pet.
5:7). Jesus instructed Peter to take care of the flock (John 21:16). Peter would later on
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instruct the elders of the church to do the same ( 1 Pet. 5:2). Paul certainly acted like a
caring pastor to God's people (1 Thess. 2:7). John the beloved showed his caring concern
as he wished his friend Gaius wellness of life (3 John 2).
This care of souls has taken on a new form in recent years with valuable insights
from the field of psychology. A renewed thrust of the healing of wounded souls
(sometimes referred to as inner healing) has become quite popular." This holistic view of
healing for spirit, body, and soul is reflected in contemporary pastoral care that is directed
towards the elimination and relief of sin and sorrow (Pattison 13).
While this metaphor is indeed useful in describing pastoral ministry, alternative
metaphors that carry the same meaning must still be sought. Charles V. Gerkin, for
example, laments the exclusion of the Hebraic prophetic and priestly aspects from
modem pastoral care that focuses more on the Hebraic wisdom tradition of pro\ iding
guidance (25). 1 agree for the reason that pastoral care is only one aspect of the overall
pastoral work and this metaphor excludes other equally important tasks that a pastor does.
Pastoral Ministry as Shepherding
Seward Hilltner proposes the use of shepherding as the basic framework for
pastoring {Preface 15). His perspective has shaped pastoral studies for the past fifty
years. Shepherding has biblical precedence because from the onset the Christian church
has defined its pastoral roles based on the shepherding role of Jesus himself Many
theologians consider the shepherd motif as the pivotal analogy of pastoral care as Jesus
calls, protects, leads, feeds, and even lays down his life for the sheep (Wilkins 877).
" As the time of this dissertation, an inner healing course was being conducted in our home church.
Lighthouse Christian Community with amazing results being reported by the participants. Testiinonies of
deliverance from long-held hurts and resentments have becoine quite common in similar courses.
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The English word "pastor" comes from the Greek poimen (ko\\x&\). which means
"a shepherd, one who tends herds or flocks" (Vine, Unger, and White 462). The Apostle
Paul used this word metaphorically ofChristian pastors whose responsibility is to tend
the flock ofGod. ^ Peter also exhorts the Christian leaders to shepherd the flock under
their care ( 1 Pet. 5:1-2 noLidamTe). In the Gospels, Jesus restores Peter after his denial by
reiterating his shepherding role (John 21:16 noLnaiue za npdpard ^lov "Shepherd my
sheep").
This ministry of shepherding or pastoring is rooted in the ministry ofChrist
himself He is called the Good Shepherd (John 10: 1 1 rroLfifji' 6 KaAo^), who looks at people
with compassion for they are like sheep without a shepherd (Mark 6:34 npdpaza /ur] e^oi'Ta
noLi^em). As the shepherd, he searches for the lost until they are found (Luke 15:3-7;
Mark 10:45). As the shepherd, he knows his sheep by name (John 10:14) and will even
give his life to save his sheep (John 10: 1 5). He is also the "David" spoken of by Ezekiel
who will shepherd Israel (Ezek. 37:24 AauiS ... iroLiirju). Thus, he is the fulfillment ofOld
Testament prophecy of one who is to come who will shepherd God's people (Matt. 2:6
quoting Mic. 5:2, mL^idua zbv Aaoi'). The epistle writers confirm this truth when they
refer to Jesus as the Shepherd and Overseer of souls (1 Pet. 2:25 zdi^ noLiuem Kai eTrioKomu
zcdi' il/vxd)i'), the Chief Shepherd (1 Pet. 5 4 dp/iTTOLpfju), and the Great Shepherd of the
sheep (Heb. 13:20 ro;/ /jeyai' TTOLjjem zcdi' npopdzcor). Finally in heaven, Jesus is the Lamb
that will shepherd us into springs of liv ing water (Rev. 7:17 ApvLov ... TTOLiiayei ).
'
In Ephesians 4; 1 1, the apostle Paul uses the Greek word noifjira^. translated "pastor,'" and in Acts
2():2S. Paul in his farewell speech uses the Circek word mniuimizt, translated "shepherds."
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Jesus of course was more than just an ordinary pastor or shepherd. As the Good
Shepherd, he willingly laid down his life for his sheep (John 10:15), referring to his
atoning sacrifice on the cross. He even had the power to take up his life again (John
10:17), referring to his resurrection. He gives his sheep eternal life (John 10:28), and he
has the power to keep them to the very end, losing none (John 6:39).
Based on these Scriptures, shepherding would seem to be the appropriate
metaphor for pastoral ministry and Hilltner's perspective should be the norm. Following
this metaphor then, the pastors' task is to nourish, protect, seek, sacrifice, know , manage,
heal, love, lead, and unite the flock ofGod (Wiersbe 26-33). Nevertheless, the
shepherding motif has deficiencies as well. Firstly, shepherds and sheep are ontologically
different; the former are human while the latter are animals. Secondly, for some
shepherds, the purpose of raising sheep is to kill and eat them. Thus the use of
metaphorical shepherds has its limitations in illuminating the meaning of pastoral
ministry. Herbert Anderson disagrees with Hilltner from another standpoint. Anderson
attributes this shepherding perspective with the fragmentation of the teaching of the
ministry disciplines (35) by neglecting other perspectives.
.Pastoral Ministry as Corporate CEO
With the rise ofmegachurches and mega-ministries, the pastoral ministry has
metamorphosed as well. As the church becomes more of an organization than an
organism, pastors had to look outside of the church and learn from the corporate world on
how to manage an institution. Enter pastors as CEOs. As Chief Executive Officers,
pastors oversee vast and complex organizations called churches. They still do the
traditional roles of preaching, teaching, and caring, but they are more an administrator of
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an organization, ensuring the efficient use of its resources. This new model ofministn,
has transformed pastors into entrepreneurs and churches into business organizations
(Wiersbe 18).
With a growing interest in the aspect of leadership in corporate and government
spheres, the church quickly caught up with the trend. Desiring church growth, many
pastors sought the advice of experts who spoke about vision casting and goal setting. The
result was an increase in congregational growth but also in the number of pastors w ho
have burned out because they could not keep up with the stress and the demand for more.
A number of pastors lamented that the focus on numerical growth led to pragmatism
while subtle self-promotion has become the driving force for ministry (Hughes and
Hughes, 29).
Somehow, many pastors focused more on the structural side ofministry, where
the church is seen as an organization, rather than the spiritual side ofministry, where the
church is seen an organism. However, there really should not be a separation of these two
concepts since the Bible clearly teaches that the church is both an organism and an
organization (see Table 2. 1 ). As an organism, the church is a living and growing body of
believers. As an organization, the church is made up of systems and structures with rules
and regulations.
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Table 2.1. Organism versus Organization
Text Organism Organization
1 Pet. 2:5 "living . . . stones"
Eph. 2:21 "growth ... of the temple"
Eph. 4:12 "body of Christ . . . buih"
1 Cor. 3:9 "God's field and . . . God's building"
Source: Schwarz 84.
In some ways, this shift has been occasioned by the experiences of a number of
pastors in the traditional churches where they were treated more like employees who do
the bidding of some influential laypeople, otherwise known as "the board." Pastors have
"too many bosses and wear too many hats" (London and Wiseman 54). The difference in
paradigm of pastoral role is best shown in Figure 2.1.
Pastor as Employee versus Pastor as CEO
Figure 2.1. Two models of pastoral leadership.
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The first triangle shows the pastor under the authority of others, while the second
triangle shows the pastor as the highest authority in the church structure. The first has its
own set of adherents who see it as a more spiritual model because the pastor is the
servant of all. This model, however, produces pastors who are seen as hirelings who do
the bidding of people instead ofpursuing the will of God.
Jesus certainly lived his life in the service of others (Mark 10:45). but he was first
and foremost the servant of God his Father. He did only what the Father told him to do
(John 5:19). For example, even though he loved his friends, Mary and Martha, he did not
do their bidding when Lazarus fell ill (John 11). Instead, he sought only to do the will of
his Father. Later in Acts, the apostles boldly declared that they would "obey God rather
than men" (5:29, NIV).
As a reaction to the first model, the second one was proposed as the more modem
and more effective model that produces results. Those who defend this model argue that
as a particular church grows, it demands more stmcture and a hierarchy of officers. While
Jesus did not establish officers in the church, the book of Acts says that Paul appointed
elders (irpeopuTepoc; presbuteros) to care for the churches that he had started. The later
pastoral epistles, speak of deacons (6iaKovo(; diakonos) and bishops or overseers (eTnoKOTTog
episkopos). The popularity even within Christian circles of such books as Jesus CEO and
Leadership Lessons from Jesus highlight this trend towards a corporate model for
ministry.
Some have tried to blend the spiritual with the pragmatic, coming up with the title
Pastoral Director, which seems able to combine the classic o\ ertones with modem
application (Visser 58). The pastoral director has five roles (58-59):
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1 .To work to grow the church numerically;
2.To lead in the nurture of the church;
3.To work for growth in the church's ministry;
4.To work for more coordination in the church system; and,
5.To lead in movement towards perfection.
This model, however, may likely produce pastors who end up as dictators o\ er
others, a clear violation of the words of Jesus (Mark 10:41-45) and of the apostles ( 1 Pet.
5:3). While learning about vision casting and setting goals for church growth are good
and necessary, these goals can never be the primary reason for ministry. Henry and
Richard Blackaby lament that this trend has changed how churches evaluate effectix e
pastoral leadership. Whereas in generations past, pastors were evaluated on hov\
faithfully they expounded God's word, pastors are now evaluated in terms of "numbers,
dollars and buildings" ( 1 0).
The corporate mindset is usually justified by the desire to professionalize the
ministry, to ensure efficiency of service, yet this professionalization ofministry is many
times contrary to the principles of God's word as John Piper observes:
"We pastors are being killed by the professionalizing of the pastoral
ministry. The mentality of the professional is not the mentality of the
prophet. It is not the mentality of the slave ofChrist. Professionalism has
nothing to do with the essence and heart of the Christian ministry. The
more professional we long to be, the more spiritual death we will lea\ e in
our wake. For there is no professional childlikeness; there is no
professional tender-heartedness; there is no professional panting after God
(3-4)."
E. Glenn Wagner also critiques this paradigm ofministry by comparing a
corporate mindset with a community mindset (see Table 2.2).
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Table 2.2. Corporation versus Community
Corporation Communit)
Programs People
Product Purpose
I'a.sks Relationships
Controlling Enabling
Benefits Blessings
Money Ministry
Employment Enrichment
Entitlement Encouragement
Production Provision
Systems Salvation
Rules Relationships
Management Mentoring
Industry Investment
Competition Compassion
Performance Process
Profits People
Numbers Nourishment
Promotion Preferral (others)
Demands Dedication
Image Intimacy
Organization Organism
Management Ministry
Bottom line Lines of communication
Source: E. Wagner 25.
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Pastors are not the only ones who have suffered from' a corporate mentality. The
church of Jesus Christ has suffered as well. For along with this corporate mentality came
a consumer mentality among believers. The trend now is for believers to skip from one
local church to another in search of a more meaningful religious experience. Joshua
Harris labels this new brand of believers as "church daters" and observes the following
characteristics in them: ( 1 ) Their attitude toward church tends to be me-centered; (2) they
tend to be independent; and, (3) they tend to be critical (16-17). James Means confirms
this modem day mentality.
Pastoral roles have fallen into broad categories, each excessively
emphasizing certain appropriate sub-roles, while neglecting more primary
roles. They have become Fragmented Generalists, Therapists, Chief
Executive Officers, and Competitors; and [these] often merge into one
ugly mass of confusion. In desperate desire to compete successfully,
pastors become media specialists, programming experts, stage directors,
choreographers and, even more sadly, performers. The idea is to mold the
church according to the desires of the consumer. When pastors become
competitors, the emphasis shifts from worship or edification to
entertainment, technique supplants the offense of the cross, and easy.
decisions replace the radical change of heart. (92)
Modem day consumerism in the church is now a sad reality that leads many pastors away
from seeking and fulfilling the tme purpose of the church.
Pastors can certainly add value to their ministry by learning leadership principles
from the corporate world in the same way that insights from the fields of psychology and
human behavior are helpful. Nevertheless, the values of the corporate world are different
from the values of the kingdom ofGod, and whenever these v alues clash, all Christians,
but most especially pastors, must side with the values of God's kingdom as laid out in
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Scripture.'^ Bill Hybels rightly says, "When the laws of leadership and the laws of
discipleship collide, we must lean towards the latter"
Because the three previous metaphors are insufficient for describing and rooting
pastoral ministry in the image ofChrist, a different metaphor must be sought. 1 propose
the threefold office of Christ as prophet, priest, and king as the more suitable metaphor
for pastoral ministry.
Biblical Theology for Prophet, Priest, and King
Three major offices comprised the leadership in Israel. The prophet spoke the
word ofGod to the people. The priest offered sacrifices, prayers, and praises unto God on
behalf of the people. Finally, the king ruled over the people as God's representative
(Grudem 624). These three offices foreshadowed the work of Christ w here they
ftinctioned as mediators between God and the covenant people. The king mediated the
sovereignty of God, the priest mediated the holiness and forgiveness of God, and the
prophet mediated the truth and commands ofGod (Sherman 74).
Just as these three offices were received by di\ ine anointing, so too Christ was
anointed as prophet, priest, and king during his baptism (Williams 77). The Holy Spirit
coming upon him as a dove was his prophetic anointing; the w ords "this is my Son" point
to his kingly anointing; and, the words "w ith whom 1 am well pleased" were lifted out of
Isaiah 42: 1 for his priestly anointing. With this anointing as prophet, priest, and king
came the empowering of the Spirit for his unique role as Mediator between God and
humanity. This threefold office is shown in more detail in the following pages.
�* The trend towards a corporate mind-set in ministrv became very e\ ident w hen 1 saw a famous
female televangelist interviewing Donald Trump and exhorting her viewers to buy into his prmciples to
ensure success in their endeavours. While Mr. Trump is certainly a model for business success, he is hardly
a model for Christian character.
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Prophet
The word Prophet comes from the Hebrew nabi (- :). In the Old Testament, this
word was used 309 times and referred to a person who served as the mouthpiece or
spokesperson ofGod (Vine, Unger, and White 190). The word of the prophet was the
word ofGod. The prophet made this claim by saying, "[T]he word of the Lord came to
me" (Jer. 1:4; Ezek. 6:1), or "[T]his is what the Lord says" (Amos 1:3). The New
Testament writers confirmed the divine origin of the prophetic pronouncements by
referring to them as inspired' Scripture (2 Tim. 3:16). The New Testament writers
likewise emphasized that the prophets wrote under the guidance of the Holy Spirit (2 Pet.
1:20-21).
Though Israel had many great prophets, Moses' own prophecy of a "prophet like
me" (Deut. 18:15-19) created widespread expectation of a future Great Prophet. The need
for this kind of prophet was clear because the people of God required guidance in matters
not treated specifically in the covenant (Biddle 295). Moses was a unique prophet
because he was the mediator of the covenant and the giver of the Law while all other
succeeding prophets simply pointed the people back to that Law and called them to
repentance (Hall 294). Thus, by saying "a prophet like me," Moses was giving a
prophetic word that this prophet who was to come will not be like the other prophets who
merely reminded them of the Law, but he would mediate a new law, a new word from
God. Consequently, they were warned that disobedience to this coming prophet
amounted to disobedience to God.
A widespread view arose that the prophet Moses spoke of an eschatological
prophet whose function was to prepare Israel for the coming kingdom ofGod (Cullman
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43). The writings of the Qumran Community (IQS 9:1 1) confirm this prophecy about
"the coming of the Prophet and the Anointed ones of Aaron and Israel" (Beasley-Murray
1 15). By the time of the New Testament, expectation was so high of the coming prophet
(Greek propheteys Trpo4)r|Tri(;). When John the Baptist appeared, the people thought he w as
the fulfillment of prophecy (John 1 :21 ). He certainly seemed to fit the role although he
denied the identification vehemently and pointed to somebody else, namely Jesus (John
1:26-34).
When Jesus entered the scene performing miracles and preaching with authority,
the people proclaimed that surely he was the one for whom they were looking (John 6: 14;
7:40). The people were mistaken, however, in their concept of this prophet, for in their
minds this prophet was more of an earthly, political messiah (Hendriksen 223).
Contrasting himself with previous prophets, Jesus would say, '\ou have heard it said....
but 1 say unto you" (Matt. 5:21-22), indicating the supremacy and finality of his authority
over God's previous spokespersons. The writer of Hebrews affirms the supremacy of
Christ as he begins his letter: "in the past, God spoke to our forefathers through the
prophets at many times and in various ways, but in these last days he has spoken to us by
his Son. whom he appointed heir of all things" (1:1-2).
Commenting on this text, Robert Letham says that for the writer of Hebrews,
Christ was "the greatest prophet and the final definitive prophet, since he is superior to
prophets, angels, Moses, and all other possible competitors" (95). Oscar Cullman adds,
"The application of the concept of The Prophet to Jesus explains perfectly, then, both his
preaching activity and the unique authority of his eschatological vocation and appearance
in the end time" (44).
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After the events of the cross and resurrection, the apostles began proclaiming that
Jesus truly was the fulfillment of that prophecy (Acts 3:22-26). Stephen in his vision also
declared that Jesus fulfilled Old Testament prophecy about the coming Messiah (Acts
7:37). Furthermore, what sets apart Jesus from other prophets was that he not only spoke
the word, but he himself was the Word in flesh (John 1:14). He not only showed the way
to God and spoke the truth that leads to life, but he himself is the way, the truth, and the
life (John 14:6).
Priest
The word priest comes from the Hebrew kohen, used over seven hundred times in
the Old Testament, and its Greek equivalent hiereiis, used over eighty times in the New
Testament (Abba 876). A priest refers to someone who is the authorized minister of a
deity to perform cultic rites and officiate at the worship altar (Vine, Unger, and White
198-99). The essential functions of a priest include the duty to assure, maintain, and
constantly reestablish the holiness of the elect people of God (878). Hence, through the
priesthood a purified and sanctified Israel is able to serve God and receiv e his blessings.
Although Moses officially established the priesthood through his brother Aaron,
the Bible speaks of priests even before the events of the Exodus, Melchizedek being the
classic example (Gen. 14:18). Moses' own father-in-law, Jethro, was a priest (Exod.
18: 1 ). In Jewish worship, the priest presides over the sacrificial system offering the blood
of animals for the remission of sins. The essential concept underlying the priesthood
among Jews and Gentiles was that of a mediator between the di\ ine and the human
(Shepherd 889).
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From the earliest times, the church saw Christ's death in sacrificial terms (Myers
et al. 847). Christ himself interpreted his own mission as a ransom for many (Mark
10:45) and then more specifically during the institution of the Lord's Supper where he
spoke of a new covenant sacrifice associated with the bread and wine (Luke 22: 19-20).
In the epistle to the Hebrews, Christ is portrayed as the Great High Priest who
fulfilled all the sacrificial requirements of the Law. Not only was he the perfect priest
who knew no sin (Heb. 4:15), as opposed to the other human priests who sacrificed first
for their own sins (Heb. 7:27), but he was also the perfect sacrifice for sins (Heb. 9: 1 2-
14). First Peter 1:19 says that Jesus was the "lamb without blemish or defect." pointing to
his lack of moral corruption (Davids 73). Through his high priestly act, Christ sanctifies
and perfects our humanity (Cullman 98).
The sacrifice that Jesus made on the cross is a one-time act that is never to be
repeated because his sacrifice was sufficient to settle the debts of all humanity (Heb.
7:27). "Christ's sacrifice simultaneously offers satisfaction for the debt incurred by
humanity's guilt, protects it from the punishment of death and establishes the basis for a
new way of human being and reality" (Sherman 170). As a result, Christ has a higher
priesthood than Aaron because his is likened to Melchizedek who predates Aaron (Heb.
7:1 1-19; cf Ps. 1 10:4). F. F. Bruce comments on these passages from Hebrews:
The old Aaronic priesthood did not exhaust the mediatorial functions,
which, in God's purpose, were to be discharged between him and the
human race.. . . The Aaronic priesthood was neither designed nor
competent to inaugurate the age of fulfillment; that age must be marked by
the rise of another priest, whose priesthood was of a different order and
character from Aaron's. (165)
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With a priestly ministry that is superior to that ofAaron's, Jesus' power to sa\ e is
without limitation or end (Heb. 7:25). He alone was able to combine perfectly Godhead
and manhood in his own person (173).
King
The word King comes from the Hebrew melek and Greek basileiis, both referring
to a sovereign, a ruler, one who reigns (Vine, Unger, and White 344). The duties of the
king were threefold: he was the military leader of the nation, the supreme judge, and, in
the earliest period at least, an officiating priest (Szikszai 12).
In the Old Testament, even though Israel had kings, God himself was seen as the
ultimate ruler and king of his people (Ps. 5:2; 10:16; Isa. 6:5). The covenant of Israel with
Yahweh was a royal covenant (Szikszai 14), one where Israel pledged allegiance to God
as king. Israel's kings derived their authority from God, and he is the one who establishes
and deposes them (Dan. 2:21).
In the New Testament, Christ is seen as King of the Jews (Matt. 2:2; 27:1 1, 29,
37); King of Israel (Mark 15:32; John 1:49; 12:13); King of Kings (Rev. 17:14; 19:16);
and as the King eternal, immortal, invisible (I Tim. 1:17).^ Not only is Christ seen as a
.king, but he himself affirmed his kingship when he faced Pilate, although he emphasized
that his kingship is not of this world (John 18:36-37). While a distinction can be made
between Christ's lordship (basi/eiis) over the church (the new Israel) and Christ's
lordship (kurios) over the world, the two titles are interchangeable (Cullman 221). Christ
also will reign forever and ever as coruler with the Father in absolute power and authority
'
Different tiieologians differ on whether hasileiis in I Timothy 1:17 refers to God or Christ.
William D. Mounce however comments that in the Pastoral Epistles, God and Christ are used
interchangeably and are so joined together in such close union that often it is difficult to distinguish them
(60),
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(Stefanovic 360, 554). Although the reign mentioned in Revelation 1 1 :15-16 is still a
future event, it is so sure to happen that the writer wrote it as a prophetic perfect, that is,
as if it had already occurred (Aune 638).
The writings of the Qumran community also found three eschatological figures
which coincide with Christ's threefold ministry: royal, in the mould of David; priestly, in
the mould ofMelchizedek; and prophetic, in the mould ofMoses and Elijah (Xeravits).
Thus as demonstrated, a Christology that re\ olves around the threefold office of Christ is
not a forced scheme but is verified in Scripture. To see Christ in this manner is also "not
to separate but to differentiate" (Berkouwer 66), to show that while three distinct offices
exist, yet they all belong to the one Christ. These three roles all converge into the one
work ofChrist (Letham 24) for salvation.
Historical Theology
Early Church fathers and theologians may have hinted at the threefold office of
Christ {munus triplex) as a framework for understanding Christ's identity and mission,
but John Calvin popularized it during the Reformation. For Calvin, the title Christ or
Messiah encompasses those three offices (494-503). As prophet, Christ is the herald of
God's good news, following a long succession of prophets, though his prophetic role is
supreme over the rest. As king, Christ reigns over God's kingdom and is the eternal
protector and defender of the church. Unlike previous kings, Christ's kingship is spiritual.
As priest, Christ brings the sacrifice that reconciles people to God. Unlike the priests
before him, he offered himself as that sacrifice.
Other writers have since followed in this understanding of Christ's threefold
office. Norman Geisler (610-11), Wayne Grudem (624-29), and Floyd H. Barackman
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(178-79) all share this view. Dale Moody does so as well but replaces king with potentate
based on the Authorized Version of 1 Timothy 6: 1 5, which for him is a broader term
meaning sovereign (366-85). Robert Sherman sees these three offices as reflective of the
Trinity itselfwhere Christ's kingly role is done on behalf of the Father, his priestly role
as his own proper work, and his prophetic role as done on behalf of the Spirit (116-17).
Still other writers have come up with ingenious ways of using this threefold office
as a schema for understanding other aspects of Jesus' life and teachings. Da\ id T.
Williams, for example, sees a relationship between Christ's threefold office and his three
temptations in the wilderness: turning stones into bread symbolizes the prophetic
temptation, throwing of himself from the pinnacle of the temple symbolizes the priestly
temptation, and bowing down to Satan symbolizes the kingly temptation (80-83). Joseph
H. Crehan even sees this schema as fitting the divine response to the human condition:
Knowledge, power, and redemption correspond to prophet, king, and priest (217).
Geoffrey Wainwright, on the other hand, shows the way, the truth, and the life
correspond to king, prophet, and priest while faith, hope, and love correspond to prophet,
priest, and king (173-78).
Wainwright also shows that this threefold office was used as a framework
throughout church history in five different ways (110-17). John Chrysostom (fourth
century) used it in a Christological sense to help explain the identity and dignity of
Christ. Chrysostom also used it in a baptismal sense showing how through baptism
Christians can share in Christ's identity and dignity. Calvin (sixteenth century) used it in
a soteriological sense, emphasizing the salvation that Christ accomplished. The Roman
Catholic Church used it in a ministerial sense (nineteenth century) to explain the
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teaching, sacerdotal, and governing roles of the church hierarchy, and finally John Henr\
Newman and others (nineteenth century) used it in an ecclesiological sense as a
framework to explain that the church was an extension of the incarnation and thus
participates in Christ's ongoing prophetic, priestly, and kingly role.
John Deschner's work on Wesley's Christology also reveals that the founder of
Methodism often used the concept ofChrist's threefold office in explaining his doctrines
of justification and sanctification (192-93). Wesley probably considered the prophetic
and kingly offices as related to sanctification and the priestly office to justification. For
Wesley, Christ is prophet in the primary sense of declaring heavenly mysteries to men.
Christ is king in both divine and human natures. The kingdom of grace was during his
earthly ministry while the kingdom of glory happens when the redeemed enter into his
eternal rule. Christ's priesthood is shown in his passive obedience to God's will at the
cross and in his active obedience of a life perfectly lived, as \\ ell as in his intercession at
the right hand of the Father. Like others, Deschner also emphasizes that Wesley upheld
the unity of these three offices.
Millard Erickson has chosen to speak of the three functions of Christ�revealing.
ruling, and reconciling (280), which still fits in with the threefold office. Erickson,
however, has a point about the connotations the word "office" has outside Scripture,
which is why 1 have chosen to use the term ministry instead of office when referring to
the offices ofChrist about which Calvin spoke.
Not only does Christ fulfill the three offices of prophet, priest, and king that the
Old Testament teaches was part of the life of Israel, he ev en fulfills them in sequential
order. The Scripture clearly showed that Moses the prophet w as first, then Aaron the
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priest, then only later David as king. Following this pattern, Oden obsen. es that Jesus
likewise functioned in these three offices in the same succession.
"Jesus first appeared as a teacher in the prophetic office; then as high
priest and lamb sacrificed in his suffering and death; and finally by his
resurrection received his kingdom and remains active in his office of
cosmic governance, as eschatological ruler in this kingdom" (Oden, Word
ofLife, 280).
Thus Oden summarizes the threefold offices of Christ (see Table 2.3).
Table 2.3. Threefold Office of Christ
Prophet Priest King
To teach To sacrifice To empow er
Christ preaches Christ atones Christ governs
Pedagogy Expiation Guidance and Protection
Earthly ministry Dying ministry Glorified Ministry
Messianic beginning Messianic act par excellence Messianic ct)nsummation
Mosaic type Aaronic type Davidic type
The rabbi The lamb The end-time governor
God revealed Humanity redeemed Redemption applied
Source: Oden, IVord ofLife 280.
Pastors should not look at Christ's threefold ministry as three separable offices
because each one flows out of and feeds into the other. Christ's three roles co-penetrate
one another and are complementary aspects of the one mystery of salvation (Ullrich 512).
Christ is prophet, priest, and king simultaneously and continuously ( Letham 24). Thus, to
emphasize one over the other would lead to imbalance and e\ en heresy. For example.
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overemphasizing the prophetic role could lead to moralism; overemphasizing the priestly
role could lead to mysticism; and overemphasizing the kingly role could lead to
triumphalism.
W. A. Visser 't Hooft emphasizes the close relationship of the three offices in
Christ's one divine person:
The three offices are so related to one another that Christ is Prophet in a
priestly and royal manner; Priest in a prophetic and royal way; King, but
King as priest and prophet. The three offices can be distinguished; they
cannot be separated. At every moment, Christ acts in all three capacities
(16-17).
G. C. Berkouwer further notes the impossibility of separating the threefold office of
Christ"(70).
Jesus alone may be seen as legitimately filling and accepting each of the Old
Testament roles but also as more than a simple repetition of what went before. He is the
prophet, priest, and king, yet because of his divine nature he fulfills each role perfectly.
Because of his Sonship, Jesus can unite these three roles so that in him there are not three
offices but one single office (Williams 72). For this reason I choose to call it the threefold
ministry rather than the three ministries of Christ.
Pastoral Theology in the Threefold Ministry of Christ
Grudem believes the threefold ministry of Christ is relevant to the church. He
points out that as Christians people imitate Christ in these roles (629-30). Christians
exhibit the prophetic role whenever they proclaim the gospel of salvation to the world.
They exhibit the priestly role when they offer up praise and prayers to God. Finally, they
exhibit the kingly role when they share in the authority ofChrist o\ er the dark spiritual
forces arrayed against the church. Vatican II in its document Lumen Gentium connects
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the threefold ministry of Christ to the ongoing ministry of the church (Rush). In the past,
only priests performed the priestly ministry and only bishops performed the prophetic and
kingly ministries (Crehan 217). However, since Vatican 11 all the baptized faithful
(bishops, priests, and laity) together exercise priestly, prophetic, and kingly ministry.^
Still in Roman Catholic ecclesiology, the officers of the church provide the
necessary guidance and oversight of the ministry of the laity. Priests exercise the priestly
role in the administration of the sacraments; the bishop exercises the prophetic role as the
chief teacher over the diocese; and the bishops and priests together exercise the kingly
role as they provide leadership over the flock (Drilling 79-82).
Pastors legitimately ask what they are to be and to do and the answers must come
from God's word (Mayhue 41). In his landmark work on Pastoral Theolog}\ Oden
outlines what pastors do. He talks about the ministries of preaching, teaching, equipping,
and liturgical leadership, which involves worship and prayer, administering the
sacraments or ordinances, and pastoral care, which includes counseling, visitation, and
crisis intervention. Hilltner has a list that includes preaching, administering, teaching,
shepherding, e\ angelizing, celebrating, reconciling, theologizing, and disciplining
.(Ferment 207-09). Still others such as David L. Larsen list the following roles:
communicating the truth, leading worship, administering the resources, counseling and
caring for people, reaching the community, building a team, disciplining and mobilizing
the body of Christ for service, and presiding over other functions such as weddings,
baptisms, funerals, communion, healing the sick, and exorcism.
In the Philippine setting, the local bishops of the Roman Catholic Church made the same
emphasis, but again thcv pointed out that the laity must function in these roles according to the mission that
God gives them and under the guidance and supervision of their bishops (Gonzalez 273).
Clavo 44
Robert C. Anderson claims that the Bible lists only seven pastoral roles as
follows: equipping (Eph. 4:1 1-16), shepherding ( 1 Pet. 5:2), leading (1 Pet. 5:3),
preaching and teaching (Tit. 1:9), correcting (2 Tim. 2:24-26), and evangelizing (2 Tim.
4:5; 157-65). Many modem church growth advocates such as C. Peter Wagner adds
other pastoral roles as primary vision casters, leading and influencing the church to
achieve the goals that the pastor believes God has laid on his or her heart (101). J.
Thomas Brown, Jr. asserts that that aside from dynamic preaching, pastors must exercise
visionary leadership and be willing to leave the familiar territory for the unknown (19).
Lyle E. Schaller, another church growth specialist, emphasizes the one key component
for growing churches is a strong and dynamic pastoral leadership (27).
Hybels further adds the necessity of the gift of teaching (Discipleship) while C.
Peter Wagner talks about the pastor as an equipper of laypeople, releasing their full
potential for ministry (79). Table 2.4 shows the different authors" perspectives.
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Table 2.4 Comparison of Pastoral Roles
Oden Hiltner Larsen
Preaching Preaching Communicates
Teaching Teaching
Equipping Builds and mobilizes a team
Liturgical leadership Leads worship
Administering sacraments Celebrating Presides o\ er functions
Pastoral Care Reconciling and disciplining Counsels, cares and disciplines
Administering Administers resources
Evangelizing Reaches community
Shepherding
Theologizing
Anderson \\ illimon
\ arious Church Growth
Kxperts
Preaching Preaching Dynamic preaching
Teaching Teaching Gift of teaching
Equipping Equipping
Liturgical leadership Priest (liturgical worship)
Correcting Counseling
Shepherding
Leading Leading
Evangelizing
Prophet
Visionary leadership
In addition to these valid roles, modem society expects, and sometimes demands,
of their pastors to become media moguls, political negotiators, therapists, managers, and
resident activists (Willimon 56). Just by looking at these lists, pastors could easily fall
into an identity crisis like the one described by David Fisher who writes. "1 leamed there
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is little satisfaction in performance of task without a clear and foundational identity;
nothing in seminary prepared me for this identity crisis" (23). E. Wagner warns of the
dangers of not having a clear pastoral identity:
I believe that many of us struggle with ministry because we have no clear
idea ofwho we are as pastors. All of us function out of a sense of identity,
but ifwe are not clear on that identity, we're in big trouble 1 also believe
that when people, including pastors, seek to minister outside of their
identities, no amount of gimmicks can compensate. Without a firm sense
of who we are and what we are called to do, we'll just spin our wheels,
blindly following every fad that comes along�with frustration and
ineffectiveness as our constant, unwelcome companions. (93)
The issue once again is the controlling center or foundation upon which pastoral ministry
is grounded and established. All these observations have made one thing clear: The
proper grounding of pastors' identity and ministry should be none other than Christ
himself:
Our identity must be filled with Christian content�that is, rooted in God,
formed by Christ, and empowered by the Holy Spirit . . . Our identity, our
sense of calling, our mission in life must be grounded in Scripture and
filled with theological integrity. (Fisher 27)
Once ministry identity is clearly established in Christ's identity, then pastors can find a
more fulfilling ministry experience.
Because Christ is the model and pastoral work flows out of his threefold ministry,
then pastors must find a way to connect the various pastoral roles to the person and work
of Christ. As 1 prayed over and thought about these matters during the last two years, 1
came up with a theological and practical framework for pastoral theology that sees
pastoral ministry in continuity with Christ and his threefold ministry:
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1. The pastor's prophetic role includes his ministry of proclamation in preaching,
teaching, and evangelizing;
2. The pastor's priestly role includes leading in liturgical worship, administering
the ordinances, intercession, and all aspects of pastoral care (counseling, healing,
visitation, and discipline); and,
3. The pastor's kingly role includes leading God's church, equipping the saints,
and managing the church's resources.
Such a framework, 1 believe, will ground pastoral duties to Christ's ministry, thus
affirming that ministry is but a participation in and continuation of his. Table 2.5 displays
how the different pastoral roles converge under the threefold ministry of prophet, priest,
and king.
Table 2.5 Pastoral Roles under the Threefold Ministrv
Prophet Priest
Preaching
Teaching
Evangelizing
Pastoral care
Intercession
Liturgical worship
Administering the ordinances
King
Leading and \ ision casting
Equipping the laity
Administration (managing
resources)
Classifying the different roles of pastors into three categories is certainly not a
new concept. Robert Dale categorizes the pastoral roles as proclaim, care, and lead (18-
20). The proclamation aspect includes preaching, teaching, and leading worship. The
caring aspect includes counseling and developing a caring community while the leading
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aspect includes providing guidance and managing resources. These aspects closely
resemble the threefold ministry of Christ.
These three offices ofChrist should never be separated from each other, and one
office should never be emphasized over the other. In the same manner, one aspect of
pastoral ministry should not be emphasized over the other, yet throughout the history of
pastoral practice, one office is usually magnified more than the others depending on
varying circumstances and the biblical emphasis placed on the specific role by the pastor.
For example, "the preaching role [prophet] became dominant, sometimes the sacramental
role [priest] became central, and at other times the governmental role [king] emerged as
primary" (Means 81).
As has been shown, the pastor's prophetic function is not more important than his
priestly or kingly function and vice versa. Instead, each role flow s into and feeds the
others so that a pastor is a prophet in a priestly and kingly manner, a priest in a prophetic
and kingly manner, and a king in a prophetic and priestly manner. Figures 2.2 and 2.3
show the distinction between a segregated and integrated threefold ministry.
Figure 2.2. Segregated ministry.
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Prophet
Figure2.3. Integrated threefold ministry.
The Pastor's Prophetic Role
The pastor's prophetic ministry includes all the proclamation functions of
preaching (Kripuoocoy), teaching (StSaoKCJi^), and evangelizing (EuayyeXiaaaGai). Pastors
regularly do all three. They preach the word of God to the gathered community, mostly
during Sundays. They teach the word ofGod to more dedicated disciples, mostly during
the week in smaller settings. Finally they evangelize by proclaiming the gospel of
salvation to nonbelievers, sometimes during Sunday seeker services and at other times
through outdoor evangelism meetings.
Christ himself is the pastors' pattern just as he was the pattern for the early
disciples. Matthew 4:23 records, "Jesus traveled throughout Galilee teaching [emphasis
mine] in the synagogues, preaching [emphasis mine] everywhere the Good News about
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the Kingdom."^ Peter and the other apostles followed this pattern as Acts 5:42 says, "Day
after day, in the temple courts and from house to house, they never stopped teaching
[emphasis mine] and proclaiming the good news [emphasis mine] that Jesus is the
Christ." Later on, Paul also followed in Christ's pattern as he testifies in 1 Corinthians
9: 1 6: "[Y]et when I preach the gospel [emphasis mine], I cannot boast, for 1 am
compelled to preach. Woe to me if I do not preach the gospel."
The apostles went a step further and instructed their followers, and by extension
all who will follow after them, to continue this ministry of preaching, teaching, and
evangelizing: (1) "Preach the word" (2 Tim. 4:2); (2) "You must teach what is in accord
with sound doctrine" (Tit. 2: 1 ); and, (3) "Do the work of an evangelist" (2 Tim. 4:5).
The Bible also uses six different metaphors in describing the pastoral ministry of
proclaiming the word ofGod (Stott 15-16). As heralds (Kripuc), pastors act as town criers
who have been given good news to proclaim to others ( 1 Cor. 1 :23; 2 Cor. 4:5). As
sowers (anEipcov), pastors are like farmers who broadcast the seed ofGod's world in
hopes that it will land in good soil and bear fruit (Mark 4:3). As ambassadors
(Tcp8aPuo^�v), pastors are commissioned to serve as an envoy in a foreign�even
hostile�land (2 Cor. 5:20). As stewards (oiKovo(iov), pastors have been given charge
An absolute distinction cannot be made between public "preaching" and private "teaching" in
the ministry of Jesus. However, he did give only to his close disciples instruction concerning what he was
to experience in Jerusalem, explanations of his parables and instruction for their missionary work. His
public preaching was centered on the proclamation of the coming of the kingdom and the call to
repenlance. The early Church also made an evident distinction between preaching and teaching. Preaching
w as the proclamation of the resurrection of Jesus, God's work of salvation in him, and the call to
repentance w hile disciples used teaching for those who responded to the call and joined the Christian
community. Those two tasks, however, overlapped considerably, depending on the needs of the communitv
(Myers et al. 847).
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over God's household (1 Tim. 1:7). As shepherds (koi^ev), pastors haven been delegated
authority by the Chief Shepherd to care for, feed, and protect the flock (Acts 20:28-31).
Finally, as approved workers (Soki^ov spyaxriv), pastors must properly handle
(opeoTo^ouvxa)** the word of truth (2 Tim. 2:15). All of these admonitions present a
daunting yet inescapable task because this prophetic ministry of preaching, teaching, and
evangelizing is in line with the church's mission ofmaking disciples as Jesus himself
instructed (Matt. 28:19). The goal of prophetic ministry is well stated by Paul in
Colossians 1 :28: "We proclaim him, admonishing and teaching everyone with all
wisdom, so that we may present everyone perfect in Christ [emphasis mine]."
Pastors have no difficulty with their roles as preachers and teachers, but many of
them have difficulty conceiving of themselves as evangelists. Pastors see themselves as
equippers of others in the work of evangelism but do not necessarily see themselves in
the ministry of evangelists. Nevertheless, a strong case can be made for showing that in
churches that are weak in evangelism, the problem is usually of a pastor who does not
take active leadership, support, and involvement in the evangelistic endeavor (Armstrong,
Pastor as Evangelist 13). Still, for evangelism to flourish in a church, both the members
and their pastor must take an intentional active role in the process (58).
Pastors, in fact, have many evangelistic opportunities if they would just conceive
of themselves as witnesses to the saving grace of Christ wherever they go. A visit to an
unsaved person's home, a hospital visit, or to a person's workplace can become an
opportunity for a faith-sharing conversation (Armstrong, Parish-Evangelist in the Parish
** This w ord literally means "to cut in a straight direction," giving the idea that pastors must
communicate the word of God in a clear and orderly manner (Towner,521).
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35, 47, 58). All that is required is for pastors to be "more incamational than propositional,
more dialogic than dogmatic, more relational than proclamational" (Pastor as Evangelist
164), all the while remembering that ultimately, God is the one who converts the human
heart (163).
The gospel pastors preach is the same unchanging gospel Paul preached: Jesus
died for people's sins, was buried, and was raised on the third day (1 Cor. 15:3-4). This
gospel is the the means by which all people are saved and upon which all Christians must
take a stand ( 1 Cor. 15:1-2). The gospel does not change, but the way pastors present this
gospel must always change. The challenge for pastors is to present the unchanging word
of God to an ever-changing world of people. Pastors need to rely completely on the Holy
Spirit as well as to take the time to know people in general and persons to whom they
minister in particular.
Part of the prophetic aspect of pastoral ministry is the reality of power encounters
between the kingdom of God and the forces of darkness. Pentecostal denominations such
as the Church of God emphasize the empowering of the Holy Spirit for signs and
wonders. The gifts of the Spirit outlined by the Apostle Paul in 1 Corinthians 12 are
considered by Pentecostals as part of the Holy Spirit's enabling power to the church.
Pentecostalism, in fact, began because believers hungered for the reality of God's power
in their lives (Conn 29).
Once again, Jesus is the model who came, not only preaching and teaching but
"healing every disease and sickness among the people" (Matt. 4:23). He told the disciples
that they will do even "greater things than these" (John 14: 12). After Jesus ascended and
the Holy Spirit came upon the disciples in power (Acts 2), they went around doing what
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Jesus did: preaching, teaching, and healing. Following the pattern of Acts, the early
Pentecostals sought to walk in the same power that brought healing, exorcisms, and
various other miraculous signs. These are the signs of "Pentecostal fire" that Church of
God pastors must seek to maintain as an ongoing Pentecostal distincti\ e to avoid
becoming an institutionalized religion (Hughes, Lord, Show Us 1 12).
The Pastor's Priestly Role
Over the centuries, Roman Catholic theology has reserved the priestly ftinction to
ordamed priests. A key component of the Reformation was the restoration of the
priesthood of all believers based on the Apostle Peter's words (1 Pet. 1:9). In this text.
Peter was addressing all believers and not just church leaders.
Probably the most important aspect of priestly ministry in Roman Catholic
theology is to offer the sacrifice ofChrist anew in every mass. Hebrews 10: 10. however,
states, "We have been made holy through the sacrifice of the body of Jesus Christ once
for all [emphasis mine]." Therefore as pastors, priestly ministry does not involve
repeating the sacrifice ofChrist. As pastors however, this priestly function still follows
the work of Christ.
The pastors' priestly role first of all follows Jesus' ministry of pastoral care,
previously referred to as the "care of souls." According to Hebrews 4:15, "We do not
have a high priest who is unable to sympathize with our weaknesses, but we have one
who has been tempted in every way, just as we are�yet was without sin." Isaiah
prophesied about the Messiah when he said, "Surely he took up our infirmities and
carried our sorrows" (53:4).
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This pastoral care encompasses counseling, visitation, healing (both physical and
emotional), providing guidance, giving admonition and correction, and exercismg
discipline when necessary. Paul instructs young pastor Timothy, "Correct, rebuke, and
encourage with great patience and careful instruction" (2 Tim. 2:2).
Bill Lawrence lists the following pastoral duties in relation to care: to visit the
sick and encourage the hurting; to strengthen the weak and build up the strong; to greet
the visitors and embrace the members; to pursue the wandering and support the faithful;
to pray for the fearful and help the needy (65). Secondly, the pastors' priestly role
involves the ministry of intercession. Jesus was a man of prayer. He would often pray
early in the morning and sometimes all through the night. He taught his disciples the
Lord's Prayer and instructed them to pray always and never to give up. In his high
priestly prayer (John 1 7). he prayed for his current disciples, future disciples, and even
the world. His ministry of intercession continues to this day at the right hand of the
Father (Heb. 7:25). As his under-shepherds caring for the flock of God, pastors too must
be men and women of prayer, interceding for God's children as Paul says of Epaphras:
"He is always wrestling in prayer for you" (Col. 4: 12). Pastors also ought to pray for the
world that they too may be saved ( 1 Tim. 2:1-4).
Another aspect of the pastors' priestly role is leading the congregation in liturgical
worship. The pastor organizes and presides over the whole arena ofworship and unites
the congregation as one voice in adoration, affirmation, and dedication to God (Oden,
Pastoral Theology 90). While believers can worship and pray to God on their ov\ n, a
powerful dynamic happens when believers are gathered together as one body.
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Lastly, the pastors' priestly role includes administering the sacraments or
ordinances of the church. Jesus left the church two lasting ordinances: water baptism and
communion, the former to symbolize entry into the community and the latter to
symbolize ongoing fellowship with Christ and with each other in this community. The
Church of God also considers foot washing to be a lasting ordinance for the church and
even includes this practice as part of the official statement of faith based on Jesus' words
in John 13:15: "For 1 have given you an example, that you should do as 1 have done to
you." When Jesus performed this act during the Last Supper, he, in effect, gave this
practice sacramental meaning beyond simply the custom of the day (Hughes. Church of
God Distinctives 55).
The Pastor's Kingly Role
In the Old Testament, David was the epitome of the shepherd king. No w onder
then that the Messiah, Jesus Christ, is also referred to in the same manner. Pastors
function in this kingly shepherding role of leading God's people, governing or managing
the resources of his kingdom, and modeling the heart of God to his people.
These roles assume the modem-day understanding of leadership that involves
.vision casting, equipping, mentoring, and creating culture, all ofwhich are also not
foreign to the ministry of Jesus and that of the apostles. The church's mission requires
"astute organizational skills, adept leadership, clear goals, careful planning, and wise
administration" {OdQn, Pastoral Theology 3\4). The church as an organization is
becoming ever more complex. Pastors' must lead in this effort. They should not have to
do the work alone, but they do take the lead.
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No one would argue that Jesus cast the most important and compelling \ ision of
all: making disciples of all nations. In fact, every pastor's vision for his church must flow
out of that overarching vision or it would become a purely self-directed goal. Jesus also
was the master equipper, bringing unto himself twelve men whom he called, trained,
empowered, and sent forth to do the works that he himselfwas doing: preaching.
teaching, evangelizing, and healing (Matt. 10). So effective was his ministry of equipping
that this band ofmen turned the world upside down in their generation and reached the
very seat of the empire.
Jesus also knew how to create a new culture among his people. In the Sermon on
the Mount, he said, "You've heard it said.... Now 1 say unto you" (Matt. 5). He was
addressing the culture of outward piety and creating a new culture of inward holiness. All
the external acts of obedience must be based on an inward motivation of purity.
Another aspect of the pastors' kingly role is administration, which has to do with
the wise, effective, and efficient management of the church's resources. Jesus also knew
how to manage the resources of his ministry. When faced with an overwhelming task of
feeding five thousand men (not counting women and children), he asked the disciples
what resources they had. He then instructed them to gather the people in groups of fifty.
After praying to the Father, he distributed the food and proceeded to feed the people. He
did not waste any leftovers but instructed the disciples to gather them in baskets,
presumably so they would have extra food for their journey.
The early Church followed in this pattern. When faced with the daunting task of
feeding widows, they appointed seven men to administer this ministry (Acts 6). Paul was
careful to manage the monies received from offerings to protect his ministry's integrity (2
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Cor. 8:20-21). Many current books on leadership try to bring leadership models and
concepts from the corporate world into the church. While many of these may be
beneficial, pastors must not lose sight of the fact that "there is one perfect leadership role
model you can trust, and his name is Jesus" (Blanchard and Hodges 4).
Conclusion
Christ Jesus is the model of someone who performed this threefold ministry as a
humble servant; pastors must do the same. The pastors' prophetic function does not mean
they can use the word of God to punish people, for Christians must "speak the truth in
love" (Eph. 4:15). The pastors' priestly function does not mean they consider should
themselves ontologically different from their congregations, for all believers together are
a "royal priesthood" (1 Pet. 2:9). Finally, the pastors' kingly function does not mean they
must now dictate over the God's people. Instead, they must be ser\ ants \\ orking as
overseers of congregants' souls (1 Pet. 5:1-2).
When pastors begin to understand their ministry as deeply and integrally rooted in
the person and ministry of Christ, they can begin to experience what Byron D. Klaus calls
"the present tense of Jesus [which is] the guarantee of Pentecost that provides the
assurance that the ministry of Jesus Christ on earth continues to this day by the power of
the Holy Spirit (50). Pastor and leader Leighton Ford suggests that pastors' motto ought
to be, "To be led more by Jesus, to lead more like Jesus and to lead more to Jesus." Jesus
is the pastor's pastor. Pastors ought to be like him.
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CHAPTER 3
METHODOLOGY
Ministerial frustration and confusion form the backdrop of this study. Most
pastors to whom 1 have spoken over the years have expressed a sense ofministry
dissatisfaction while at the same time have a feeling of inward fragmentation. Their
ministry lacks a central thread which weaves all their pastoral duties into one coherent
whole.
The purpose of this study was to evaluate the impact of a pastoral theology course
based upon the threefold ministry ofChrist as prophet, priest, and king that was taught to
a group of Pentecostal pastors in the Philippines. A course such as this one is important in
order to ground the various roles and activities of pastors on the person and ministry of
Jesus Christ.
Research Questions
In order to accomplish the goals of this project, 1 laid out three research questions.
Research Question #1
Before the course, what was the pastors' understanding of their roles and duties,
and what biblical or theological reasons could they gi\ e for such an understanding?
The basic premise of the study was the direct relationship between a clear
theology of pastoral ministry to effective pastoral practice. 1 used a researcher-designed
questionnaire where the pastors could identify clearly their theological framework for
ministry prior to taking the course. 1 asked the pastors to cite Bible verses to support their
theological framework. 1 also asked them to choose among various biblical images of
Clavo 59
pastoral ministry and from various church doctrines the one with which they identify the
most.
Afterwards, 1 asked them to name all the pastoral roles which church people
expected them to fulfill and to identify which of these roles were most difficult or easiest
to fulfill and which ones were most or least satisfying. Finally, 1 asked them to identify
any particular change they would want to see in their present ministry context.
Most pastors with whom 1 have spoken over the years in informal and formal
settings would readily give out a list of things which church members expect their pastor
to be and to do. Nevertheless, when 1 asked them to give the reasons for such
expectations, all that they could indicate was what previous pastors have done and what
they see among their fellow pastors. Some of these pastors can vaguely cite a biblical text
relating to the reason for such an understanding. In the process, they reveal the lack of a
theologically clear foundation for their ministry.
Research Question #2
After the course, how differently do these pastors understand their roles and
duties, and what biblical or theological reasons could they now give for such an
understanding?
1 used a second researcher-designed questionnaire to identify a paradigm shift in
the way these pastors view their ministry roles and w hether they now have a clearer
theological grounding for such an understanding. 1 asked the pastors to identify the
practical ways in which this class would help them in performing their different pastoral
roles such as preacher, teacher, e\ angelist, caregi\ er, intercessor, liturgist. leader,
equipper, and manager.
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Research Question #3
In what ways did this course help them in their actual pastoral practice? In other
words, how did this new understanding of pastoral ministry based on Christ's threefold
ministry of prophet, priest, and king influence their pastoral practice?
I used a third researcher-designed questionnaire where I asked the participants to
rate the impact of this course on the different areas of pastoral ministry. This instrument
was distributed five months after the course to allow them actually to put into practice the
key learnings from the course. I also asked them to cite specific examples of how this
paradigm of pastoral ministry impacted their practice in terms of the prophetic
(preaching, teaching, and evangelizing), the priestly (care, intercession, liturgical
worship, and administering of ordinances), and the kingly (leading, equipping, and
managing) roles of pastoral ministry.
Participants
Twenty Pentecostal pastors participated in a study group that underwent the
pastoral theology course over a period of eight weeks. These self-selected volunteers
were diverse in matters of age, pastoral experience, and theological education. Geography
also played a factor, meaning those chosen all belonged to the Metro Manila region and
would thus not have much difficulty attending the classes due to traffic and other
considerations. They all signed the Study Group Co\ enant (see Appendix F) where they
committed to participate in the class and accomplish all the instruments used to gather
data pertinent to this study.
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Instruments
I used one researcher-designed survey, three researcher-designed questionnaires,
and one clarification interview instrument to accomplish the purpose of this study.
Ministry Satisfaction Survey
Two separate groups accomplished the survey (see Appendix D). The tweh e
pastors from the Church of God received and completed this instrument during the
Church ofGod Ministers' Convention. The eight pastors from various Pentecostal
churches received and completed this instrument on the first day of the class before the
actual teaching started. The purpose of this instrument was to identify the o\ erall ministry
satisfaction of the pastors in the areas ofministry preparation, experience, and
relationships.
Entrance Questionnaire
The participants completed the second instrument at the beginning of the course
on Pastoral Theology (see Appendix G). This instrument identifies the pastors"
understanding of their pastoral ministry and what biblical or theological basis they could
give for their answer. The purpose of this instrument was to urge them to theologize
.about their ministry, something most other pastors re\ ealed in the survey that they do not
intentionally do. This instrument further gave the pastors the opportunity to think through
all the different roles they perform and which of these they find most or least difficult and
most or least satisfying.
Clarification Interview
Throughout the course of the class, a semi-structured interx iew protocol was
conducted on each of the pastors to clarify further their responses to the surveys and
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questionnaire (see Appendix H). The purpose of this interview was to help me probe
deeper into their responses, especially those that reveal the inward fragmentation and
ministry dissatisfaction that was previously mentioned.
Exit Questionnaire
The pastors completed the third instrument at the end of the course on pastoral
theology (see Appendix J). This instrument identified any changes in their understanding
of pastoral ministry after going through the course.
Follow-up Evaluation Questionnaire
The pastors completed the fourth instrument five months later to identify the
practical impact of the course on their actual pastoral ministry in each of the pastoral
roles discussed during the course (see Appendix L). 1 conducted a group e\ aluation
during a follow-up meeting where each participant shared testimonies of what positive
changes have happened in their ministry as a result of the course.
N'ariables
The independent variable in this study is the Pastoral Theology course 1
developed. 1 prepared the curriculum for this course in response to the problem 1
observed in our denomination over the years and which was confirmed by the literature 1
reviewed in Chapter 2. The dependent variables were the know ledge gained and pastoral
practices enhanced as a result of the course.
The intervening variables that may have affected the outcome of the study w ere
the pastors themselves. W hile all of them w ere pastors of Pentecostal and charismatic
churches, they differ in a number of w ays:
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1. Age: The pastors chosen belong to three age brackets: 40-49, 30-39, and 29 and
below.
2. Gender: Even though female pastors are a tiny minority in the Philippines, 1
chose two of them to represent their particular views and insights.
3. Marital and family status: Two of the pastors were single, and two others,
though married, were without children.
4. Pastoral experience: Some of the participants were already practicing pastors of
varying years of experience, while others had just recently entered full-time ministry after
working in the secular field for some time.
5. Theological studies background: Most of them had no formal Bible college or
seminary education prior to taking this course. They did, however, go through some form
of pastoral training provided by the denomination.
Other intervening variables were the pastors economic status and differing levels
of personal motivation both in ministry and in class.
Scale
1 used a combination of scales in the survey instrument. Some of the items were
nominal while others were ordinal. 1 used a four-point Likert-type scale to measure how
the pastors rate their preparation, experience, and relationships in ministry.
The entrance and exit questionnaires were all open-ended, giving the pastors the
freedom to express themselves in responding to each item. In contrast, the follow-up
evaluation questionnaire used a combination of open-ended and Likert-type scale items to
assess the impact of the course on their pastoral ministry.
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Reliability and \ alidity
Although the instruments were researcher designed, other instruments pre\ iously
used in measuring ministry satisfaction influenced their construction according to the
literature review completed for Chapter 2.
Pretest
1 conducted a pretest using the Ministry Satisfaction Survey durmg the Church of
God National Ministers Convention in April 2007 (see Appendix D). A total of 120
pastors participated. I used this pretest to determine whether or not the results w ould
reflect similar sentiments ofministry dissatisfaction compared with the 1996 informal
survey done with Church of God pastors in the Philippines.
Data Collection
The study group accomplished the Ministry Satisfaction survey thirty minutes
prior to the start of the first day of class. 1 sent a letter to them that explained the purpose
of the study group. 1 asked them to sign the covenant. 1 gathered additional personal
information for follow-up purposes.
At the beginning of the first day of class, the researcher-designed entrance
questionnaire was given to the participants. I set aside fifteen minutes to allow the pastors
to complete them. 1 tabulated the results soon after with the help ofmy church staff I
conducted interviews with the pastors to clarify their responses to the questionnaire.
Some ofmy church staff also helped in transcribing the notes taken during the interviews
1 disseminated the researcher-designed exit questionnaire on the last hour of the last day
of class, setting aside fifteen minutes to allow the pastors to finish them. Once again, the
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church staff helped in tabulating the results. As promised at the end of the class, 1 gave
out a free book, Blackaby and Blackaby's Spiritual Leadership.
Five months later, I sent aa letter reminding them of the upcoming follow-up
evaluation meeting. Attached in this letter was the researcher-designed follow-up
questionnaire that they needed to complete prior to coming to the meeting. During the
follow-up meeting, 1 received the accomplished surveys and gave the pastors an
opportunity to share testimonies. 1 also asked the participants to give suggestions on how
to further improve the course. Afterwards, my church staff helped tabulate the results of
this survey. As promised, each participant received a second free book, Stephen
Seamands' Ministry in the Image oj God.
Data Analysis
1 gathered, tabulated and analyzed the data from the various researcher-designed
questionnaires. 1 used frequency analysis and compared the responses with published
results of previous ministers' surveys to cross-check for similarities in patterns. 1
obtained the assistance of church staff for the tabulation, while church members who are
more knowledgeable in this field of study also provided some valuable insights and input.
Control
In order to minimize the effect of the intervening variables mentioned, the study
group was further subdivided into groups of five w ith each group representing as diverse
a variety of backgrounds as possible. Such groupings allowed for a good exchange of
ideas and a balance of views during discussions and sharing time. The differences in
economic status were minimized by offering the class free of charge. In this w ay, no
participant can make an excuse for not finishing the class due to inability to pay the
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tuition. Overflowing coffee and free snacks were also served during each class session.
Lunch, however, was paid for by each participant. As for their personal motivation, the
participants received free books for finishing the course. In addition, the participants also
received free audio CDs ofmy sermons as gifts
Ethics
In order to reduce the psychological threat that any of the participants may feel as
a result of this study, the following steps were taken:
1 . I asked the participants to sign a group covenant at the beginning of the class,
where 1 asked them to be honest with their responses while at the same time careful to
hold in confidence anything shared during group discussion time.
2. 1 promised to use data gathered with utmost care. The identities of the
participants are not divulged during the analysis of data presented in Chapter 4.
3. Other than the church secretary, no one else saw the data gathered. Her help
was sought in tabulating the data; however, she too pledged confidentiality.
4. Once the study was complete and all results tabulated, 1 destroyed all hard
copies of questionnaires and interviews to avoid its unnecessary and unauthorized use by
others.
Summary of Study
The aim of this study was to determine the relafionship between a sound biblical
theology ofministry and effective pastoral ministry practices. The study, however, was
limited only to Pentecostal pastors in the Philippines. Chapter 4 examines the results of
this research process.
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CHAPTER 4
FINDINGS
Pastors from various Pentecostal and Charismatic churches in the Metro Manila
region comprised the study group chosen for this project. Twelve of these pastors were
from my denomination. Church ofGod World Missions of the Philippines, w hile the rest
were from other Pentecostal churches. They responded to the different instruments used
to gather data pertinent to this project. They finished the eight-week course on pastoral
theology and actively participated in the class discussions. At the end of the course, they
received two books that 1 found very helpful in the pastoral ministry and I hope will help
them in their own ministry.
Profile of Participants
The participants in the group study were from a diverse background although they
shared a commonality of Pentecostal persuasion.
Pentecostal
The twenty pastors chosen came from various Pentecostal churches in the
Philippines, though a majority of them were from my denomination. Church ofGod
.World Missions. This denomination was the same one that was surveyed in 1996 to
confirm the survey results of the Fuller Institute in California in 1991. which revealed
widespread ministry dissatisfaction among American pastors. A survey pretest done
among Church of God pastors in April 2007 showed that nothing much had changed
since 1996 and that the majority of the pastors still reported role confusion, lack of
ministry preparation, and widespread ministry dissatisfaction. The study group of twenty
pastors undertook the same survey and revealed
the same results.
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Such a finding is not in any way a criticism of the pastors themselves who are
very sincere and passionate in their ministry. Neither should these surv eys be used to pass
judgment on churches, denominations, or seminaries. Rather, these surveys merely reveal
a problem that needs to be addressed at every level, and the hope was that the ministry
intervention conducted here was a step in the right direction. While I am not aware of
similar surveys conducted among other denominations, conversations I have had with
pastors of other denominations over the years in my classes reveal a similar trend.
All the pastors in the study group belonged to Pentecostal denominations that
resulted in a commonality in doctrine and ministry practices and eliminated a variable
that could compromise the objectivity of their responses to the various instruments.
Pentecostals, whether belonging to the more established denominations such as the
Church ofGod, Assemblies ofGod, or Foursquare, or from smaller denominations or
independent churches, all share a common belief in the active working of the Holy Spirit
in the believer's life, especially in the manifestations of the Spirit (i.e., speaking in
tongues, miracles, healings). Nevertheless, such Spirit-filled pastors have expressed a
problem of role confusion, inward fragmentation, and ministry dissatisfaction, thus
showing that being Pentecostal in and of itself is no guarantee of a fully satisfying
ministry.
Demographics
The study group represented both male and female and both married and single.
While most of the married pastors had children, some did it. The participants also had
varying years of pastoral experience and theological education.
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Ministry Satisfaction Survey Pretest
1 conducted the Ministry Satisfaction Survey during the Church of God National
Ministers Convention held in April 2007. A total of 120 pastors participated, which is 12
percent of the total credentialed ministers of the denomination. Of this number, tweh e. or
1 0 percent, participated in the study group that would undergo the pastoral theology
class. Of importance to this study was the result of the survey, which showed that
seventy-two of the participating pastors (60 percent) expressed frustration at their role
confusion and overall ministry dissatisfaction. Apparently, eleven years after an informal
survey was conducted among pastors of this denomination, nothing much has improved
(see Table 1.2, p. 6). The dissatisfaction also runs across various demographics. The
younger pastors did not fare any better than their older counterparts. The more seasoned
pastors did not fare any better than their newer colleagues. The Bible school or seminary-
educated ones did not fare any better than those with no seminary education. Gender
differences also did not matter. Excluding those who were single (four or 3.33 percent), a
significant number of those who were married and had children (twenty-three,
approximately 20 percent) answered "Disagree" to the statement, "Being a pastor had a
positive impact on my marriage and children."
While 1 am not aware of any similar survey conducted of other denominations or
churches, having interacted with many pastors of different churches over the years, they
would most likely reflect these sentiments as well.
Ministry Satisfaction Survey
The same instrument was used on the pastors for the study group. The twelve who
belonged to the Church of God World Missions already accomplished this instrument
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during the pretest. The other eight accomplished this instrument on the first day of class.
The diverse profile of the twenty pastors in the study group is shown in Table 4. 1 .
Table 4.1. Profile of Pastors (N=20)
Category n %
AGE
50 and Above 2 10
40-49 10 50
30-39 6 30
Below 29 2 10
GENDER
Male 18 90
Female 2 10
STATUS
Married 18 90
Single 2 10
CHILDREN
More than three 2 10
One to two 14 70
Not applicable 4 20
EDUCATIONAL BACKGROUND
No College Education 2 10
Secular College Education 10 50
Bible College or Seminary 8 40
Doctoral Degree 0 0
RANK
Ordained Bishop 0 0
Ordained Minister 12 60
Exhorter 6 30
No Ministerial Rank 2 10
YEARS IN MINISTRY
30 and above 2 10
20-29 2 10
Io-l9 10 50
9 and below 6 30
No Ministerial Rank 2 10
YEARS IN PRESENT MINISTRY
1 5 and above 2 1 0
10-15 8 40
5-9 8 40
Below 5 2 10
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Using a Liker-type scale, the participants were able to provide interesting data on
their ministry preparation and experience.
Ministry Preparation
Table 4.2 shows how the participants felt about the adequacy of their preparation
for pastoral ministry. A great majority of them (90 percent) expressed having had a
personal encounter with God, a sense of divine call, as well as specific verses that led
them to believe in their calling. However, a significant minority (45 percent) answered
that they did not receive wise spiritual counsel before entering the ministry, which led to
a majority of them (65 percent) feeling ultimately unprepared for the demands of
ministry. This study further affirms the observation I raised at the beginning about the
inability of fast-track ministry programs in preparing a person adequately for full-time
pastoral work.
Table 4.2. Ministry Preparation
Strongly Agree (3) Disagree (2) Strongh
Agree (4) Disagree (1)
Category
n % n % n % n %
1 had a personal encounter with God which
led me to believe I was called to be a pastor
10 50 8 40 2 10
I read a specific verse which led me to my
present ministry assigninent
4 20 14 70 2 10
1 sought and receiv cd wise counsel from a
spiritual leader before entering ministry
5 25 6 53 9 45
I was adequately prepared for the demands of
pastoral ministry
2 10 5 25 11 55 2 10
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Ministry Experience
Table 4.3 shows the sense ofministry dissatisfaction mentioned in Chapter 1 .
Nearly one-third (30 percent) of the participants expressed that ministry did not ha\ e a
positive impact on their personal spirituality, meaning they believe they did not grow
closer to the Lord through the ministry. Of the four who said that their ministry did not
have a positive impact on their health, one had a triple heart bypass while the other three
developed hypertension in the past few years.
The married pastors were evenly split. Nine of them said that ministr\ had a
positive impact while for the other nine, it did not. A significant number of the
participants who had children said that ministry did not have a positive impact on their
children.
Twelve pastors (60 percent) similarly responded "Disagree" or "Strongly
Disagree" on whether their expectations and experience of pastoral ministry matched,
meaning they did not expect pastoral ministry to be so difficult and complicated. While
only three pastors "Disagree" that they sense God's active presence in their ministry, the
number is doubled to six pastors who "Disagree" that their church members have
expressed to them that they sense God's active presence in their pastors. This experience
in turn, has caused some of them to doubt their pastoral calling a number of times. Half
of the pastors said that they did not feel appreciated by their church members.
In spite of these responses, a big majority (fourteen or 70 percent) said that being
a pastor was the best thing they have ever experienced, thus re\ ealing the eternal
optimism in most Christians, especially Pentecostal pastors. Still, those who answered,
"Disagree" (three or 15 percent), or, "Strongly Disagree" (another three or 15 percent).
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raises a concern. The latter three often wish they were back to their secular work where
they felt more fulfilled and less emotionally burned out.
Table 4.3. Ministry Experience
Strongh Agree (3) Disagree (2) Strongly
Agree (4) Disagree (1)
Category
n % n % n % n 0//o
Positive impact on my personal spirituality 2 10 12 60 5 25 1 5
Positive impact on my physical health 2 10 14 70 2 10 �) 10
Positive impact on my emotional health 3 15 10 50 5 25 2 10
Positive impact on my marriage* 3 15 6 30 9 45
Positive impact on my children** 4 20 5 25 7 35
Being a pastor is the best thing ever 2 10 12 60 3 15 3 15
Expectations and Experience inatch 3 15 5 25 8 40 4 20
1 sense God's active presence in my
Ministry
7 35 10 50
->
.> 15
Church members sense God's active presence
in my ministry
4 20 10 50 6 30
Church meiTibers appreciate my ministry 1 3 9 45 9 45 1 5
* Two of the participants were single.
�** Four of the participants had no children.
Interpersonal Relationships
Table 4.4 shows that part of the dissatisfaction in ministry is also reflected in their
relationships. While the majority of the pastors reported excellent or good relationships
with their staff and church members, half of them noted bad relationships with their
church elders or church board and with their denominational leaders. Further explanation
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revealed the correlation between unmet role expectations and unhealthy church
relationships, meaning, they were unable to satisfy the ministry demands of elders,
boards, and denominational leaders, resulting in some strain in their church relationships.
While a large majority of the pastors reported Good relationships with pastors of
other churches, six of them (30 percent) responded "Bad"' as they would later report some
level of competition and "sheep-stealing"" in their areas ofministry. This experience also
added to their stress level, frustration, and dissatisfaction.
Table 4.4. Interpersonal Relationships
Category
K\cellent(4) Good (3) Bad (2)
Terrible
(1)
n % n % n % N %
With my pastoral staff 3 25 14 70 1 5
With my church elders/board 2 10 K 40 9 45 1 3
With majority of church members 3 15 12 60 5 23
With my denominational leaders 1 5 9 45 9 45 i 3
With pastors of other churches 1 3 13 65 5 25 1 5
With unsaved community 2 10 16 80 2 10
Entrance Questionnaire
At the beginning of the course, the participants answered an eleven-item
questionnaire to determine their understanding of the pastoral ministry prior to taking the
course.
Definition of Pastoring
The first item asked the participants to finish the sentence, "A pastor is
All of them included God's calling as part of their definition. These pastors are on the
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right track since ministry is not simply a job, but rather a "vocation, the answering of a
specific call from God" (Prime and Begg 17). They are all in agreement that a pastor is
first and foremost called by God, and a majority of them (thirteen or 65 percent) defined
the pastor as one whom God has called to take care of the people ofGod, nurturing them
in his word and leading them to maturity. The concept of pastoral care as the primary role
of the pastor was very much prevalent in their understanding.
Biblical and Theological Framework
When asked to cite their biblical or theological framework, the answers included
John 21:15-17 where Jesus told Peter to "feed my sheep." Another passage cited was 1
Peter 5:1-4 where the apostle addresses the elders as shepherds of God's flock. One
pastor cited a similar passage. Acts 20:28, where Paul admonishes the Ephesian elders to
"keep watch over yourselves and all the flock." Two respondents cited Ephesians 4:1 1-14
to highlight the pastor's calling to "equip the saints." One pastor emphasized the role of a
servant based on Romans 1:1.
Pastoral Images
Of the various images for pastoral ministry, nearly all of them (sixteen or 80
percent) found the shepherd motif as the most useful and common picture of the pastor.
They all see the shepherding role as a mirror of the Good Shepherd, Jesus Christ. This
metaphor of shepherding is also how the majority of the respondents see the connection
between Christ's ministry and our ministry. We too are shepherds of the flock ofGod
with Jesus himself as our Chief Shepherd. One pastor, though, used the image of a father,
citing 1 Timothy 3:12-15 where Paul says that a church leader should manage his own
household well, and then uses that imagery to call the church of God as God"s household.
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Theological Doctrine
The question pertaining to the theological doctrine that guides their understanding
of pastoral ministry resulted in a variety of answers such as justification, atonement and
redemption. In explaining their answers, most of the pastors pointed to Christ's work of
salvation when he came to save people from their sins. As a consequence, pastors are
Christ's servants to continue this work of salvation by preaching the good news ofChrist.
One respondent pointed to the Incarnation, the Word became flesh and dwelt among
humans. As a consequence, pastors must also learn to dwell among the people and make
Christ known. Two of them cited the Trinity where One God in Three Persons aids them
in understanding pastoral work, but they failed to elaborate on how the Trinity shapes
their pastoral ministry.
Pastoral Roles
As to the various roles of the pastor, all of them cited the usual: preaching.
teaching, counseling, managing, caring, decision making, praying, and visiting. However.
one of them added being a handyman, whereby the church expects him to be the "Mr.
Fix-It" for anything and everything that goes wrong in the church, both spiritually and
physically. Understandably, this respondent cited this role as the most difficult and least
satisfying of all. The majority of the respondents cited preaching as the most satisfying
pastoral role. The most difficult role included conflict mediation and financial
management of the church's resources, especially when those resources are meager.
Understandably, the role that the pastor considers most satisfying also happens to be the
easiest to fulfill. When probed further, many of them explained that they experience more
joy performing in their area of their giftedness.
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Change in Ministry Context
When asked if they would change anything in their present ministry context, half
of them responded that they wish they had been better equipped before entering the
pastoral ministry and they hoped that this course would help address the sense of
inadequacy that some of them feel. The majority expressed some level of frustration at
the unrealistic expectations that church members place upon them and hoped that this
course would help them understand better what a pastor's valid responsibilities are. As
mentioned previously, three of them often wished to go back to secular work.
Interview
Getting an accurate reading of pastors' real emotions about sensitive matters is
never easy. More often than not, the pastors are the ones asking the questions and
analyzing the answers. To be on the other end of this inquiry was, therefore, quite
uncomfortable for some. A few of them were initially reluctant to give further
clarification to their responses. Trust and confidentially had to be established before they
felt safe enough to open up and be vulnerable. Thankfully, many of them had already
been in classes 1 taught previously and, therefore, had a certain degree of trust already
established.
Ministry Preparation
Those who indicated a sense of being unprepared for ministry brought up the need
for further biblical and theological education that their churches or denominations do not
emphasize enough, and yet the pastors who had biblical or theological educations pointed
out that the seminary curriculum did not gi\ e enough emphasis on pastoral theology. T\\ o
of them reported that the course on pastoral theology was only optional along with
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C hristian education, and because of conflict schedules with other subjects, they chose to
take Christian education instead. They, therefore, graduated with a Bachelor of Theology
with no pastoral theology component yet are expected to enter pastoral ministry and
succeed. Two other pastors who had pastoral theology courses in their seminary
education reported, however, that the course was taught by a fresh seminary graduate
himself who had practically no actual pastoral experience. The instructor w as more
bookish than practical. All these comments highlight the need as well to re\ isit the
seminary curriculum for those entering pastoral ministry.
Impact on Marriage and Children
1 asked additional questions of those who responded "Disagree" or "Strongly
Disagree" that pastoral ministry had a positive impact on their marriage and children.
They were the same ones whose expectations did not match their experience of pastoral
ministry. Upon closer probing, many of them pointed to the busyness ofministry brought
about by the demands of people upon their time, energy, and, sometimes, e\ en money.
The lack of appropriate boundaries has resulted in their taking time away from family in
order to meet the needs of congregants. Five of them reported that in their ministry
context, the pastor is expected to welcome uninvited members into their homes for
breakfast, lunch, or dinner. Two of these five live in the church's parsonage, which some
church members abuse to the detriment of the pastor's family.
Some of them admitted some le\ el of marital strife and neglect of their children s
basic needs. For example, their children's school tuition is sometimes set aside to
accommodate a member's financial needs. Most of the pastors 1 interviewed felt guilty
about not being home enough with their families because ofministry e\ ents and yet
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equally felt guilty when they stay at home and the ministry event falters in their absence.
About half of them expressed some level of resentment at people and on the ministry
itself for their inability to cope with these demands. They all confessed that many times
they merely perform ministry as a duty rather than out of genuine love for people. One of
the pastors asked whether term limits are appropriate for local church ministry. This
pastor further wondered if two years was enough to serve a congregation before moving
on to do other things. 1 simply responded that many successful pastors stay long-term in a
local church and merely urged him to persevere.
Appreciation
When 1 asked them if their churches have ever done a Pastors Appreciation
Service for them, seventeen of them (85 percent) said, "Never." Two of them experienced
such an event only once in the course of their ministry. The church celebrated their
birthday, so they received greeting cards and were prayed over. Only one of them (and he
happened to be a pastor from one of the outreaches) reported that his church did so t\\ ice,
and they made the event a grand celebration. As a result, he felt so appreciated and loved,
which in turn motivated him to continue and serve the people more. The 85 percent who
.never had such an experience expressed that while they serve God and people with no
expectation of reward, they did admit that they felt a bit envious of the one pastor who
had this experience.
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Pentecostal Distinctive
Because all the pastors were Pentecostal, I asked them if they were practicing
Pentecostals, if they personally experienced being baptized with the Holy Spirit with the
evidence of speaking in tongues. Eighteen of them responded in the affirmative v\ hile two
of them responded that though they have prayed repeatedly for this manifestation, they
have not yet experienced it. I asked them if they regularly practice this spiritual gift in
their personal lives. Of the eighteen who experienced this gift, ten of them answered in
the affirmative. The other eight very rarely use this gift in their personal prayer time.
I then asked them if this personal spiritual experience and practice had any
bearing on how they feel about their ministry. The majority of those inter\ iewed
responded that they could not see any difference. Only three pastors expressed how
speaking in tongues allowed them to express to God their deepest struggles in a w ay that
was edifying and uplifting, and this experience somehow relieves them of some of the
stress and pressures ofministry.
These responses were interesting because they showed how this Pentecostal
distinctive is no guarantee for a more satisfying ministry. At the same time, these
responses were alarming because as Pentecostals, we may need to rethink our theology
on the spiritual gifts, particularly speaking in tongues, in terms of its use and value.
Exit Questionnaire
At the end of the course, the participants responded to a three-item questionnaire
to determine if the course had an impact on their understanding of pastoral ministry.
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A New Understanding
All of the twenty pastors who went through the pastoral theology course
expressed a clearer and broader understanding of pastoral work and how our ministry is
but a continuation of the ministry of Christ. As one pastor pointed out, "Pastoral ministry
is Christ's ministry. 1 am only his instrument and 1 can do what he called me to do only
because he lives in me and empowers me." Many of the pastors also testified of a
growing sense of dependence on Christ as they do their ministry knowing that Christ in
them empowers them. Many of them expressed relief that the weight and burden of
ministry was not entirely on their shoulders but on Christ's.
All of the participants commented that they have always been aware of Christ's
threefold ministry of prophet, priest, and king, but they never really understood what it
meant. They also said that they never saw it as a paradigm for pastoral ministry. As one
pastor shared, "1 leamed that before I look at other models for pastoral ministry, 1 must
first look at Christ who is the best model." They saw how our pastoral roles of preaching,
caring, leading, and praying can really be modeled after the ministry of Christ.
They also appreciated the presentation that all the various pastoral roles converge
under those three headings. The majority of them also highlighted the insight that all the
pastoral roles are equally important and must be seen as a whole rather than as unrelated
parts.
Biblical and Theological Framework
The participants also expressed their appreciation of how Christ's threefold
ministry serves as a model to follow in pastoral ministry and how Christ in fact fulfilled
all those roles during his earthly ministry. Philippians 2:5-1 1 serves as a model for the
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pastors ofChrist's ministry, beginning with his Incarnation and completing with his
crucifixion and resurrection.
One pastor pointed to Matthew 9: 17 and commented that this framework is like
new wine poured into a new wineskin, and he looked forward to putting these principles
into practice. Another pastor pointed to Matthew 13:52: "Every teacher of the law who
has been instructed about the kingdom of heaven is like the owner of a house who brings
out of his storeroom new treasures as well as old." According to her, this new
understanding is like a new jewel that was refashioned from an old one. Although not
really new, the new paradigm feels new because of how it was explained and presented.
Practical Effects
When asked how this new understanding will have a practical effect on their
various pastoral roles, these were the summary of their responses.
In the prophetic ministries of preaching, teaching, and evangelizing, many of the
pastors spoke of the need to listen more to the voice of the Spirit. One pastor quoted John
5:19: "The Son can do only what he sees his Father doing." This verse was a reminder
that Jesus gave preachers the pattern ofministry to follow. Another pastor highlighted the
need to have a sense that his weekly sermon is indeed "the word of the Lord for the
people of the Lord on this day of the Lord from this servant of the Lord."
In the priestly ministries of care, intercession, worship, and ordinances, again
Jesus was the pattern of showing compassion and of communing with the Father
regularly in prayer and worship. Even the ordinances of baptism, communion, and foot
washing took on a new significance for many of them as they began to reflect more on
Christ's instructions and practices.
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In the kingly ministries of leading, equipping, and managing, the pastors
expressed a deeper awareness of how Christ led and equipped the apostles for their
ministry. Many of the pastors pointed to how Christ chose the twelve after a night of
prayer (Luke 6:12-13), showing the importance of seeking the Father's heart in
designating leaders. One pastor pointed out the phrase "that they might be with him"
(Mark 3: 14) to emphasize that a key component to equipping leaders is to spend time
with them. Although Jesus did not yet have a massive organization to manage, one pastor
rightly noted that in the story of the feeding of the multitudes, Jesus showed his
administrative skills when he instructed the disciples to organize the crowds into groups
of fifty (Luke 9:14). Jesus even showed his managerial skills when he instructed them to
gather the leftovers in baskets, thus ensuring that nothing would be wasted (v. 17).
All in all, the pastors' responses revealed a heightened sense that ministry really
is a continuation of Christ's ministry, and he is the model we are to follow and obey.
Follow-up Evaluation Questionnaire
Five months after the course, the pastors returned for an e\ aluation class where
they shared with others any praise reports about their ministry in the months since they
took the course.
Three pastors who were previously disillusioned about their ministry and had
thoughts of quitting instead expressed a renewed passion to serve God and their church.
Five others talked about a deeper sense of confidence in ministry after the course. They
believe they are now better equipped to handle the various responsibilities of a pastor.
Another participant who serves as associate pastor in his local church, expressed a better
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appreciation for his senior pastor and a desire to help him out in a more focused and
determined way, knowing the heavy responsibilities a church pastor has.
One pastor talked about major changes he has implemented in his ministry.
particularly in how he organizes the church for maximum effecti\ eness. Many changes
are still forthcoming as he also leamed to implement these changes slowly and listen to
the voice of the Lord in the direction of the church.
The best testimony I read from one of the participants was how her church w as
impacted after the principles leamed were applied in her ministry. After years of stagnant
growth resulting in feelings of frustration and disappointment, the church doubled in
number of attendees within a period of five months. The pastor was so thankful for the
course that equipped her to minister more effectively and reach a more diverse
demographic.
Afterwards, the pastors answered a three-item questionnaire to determine the
difference this course had in their actual practice of pastoral ministry. The questionnaire
included a three-point Likert-type scale to measure how much impact the course had in
the different areas of pastoral ministry.
All the participants reported that the course was a significant step in their
development as pastors. These were their responses when asked to rate the impact of this
course on their pastoral practice:
(3) Very positive impact,
(2) Minimal impact, and
( 1 ) No noticeable impact.
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Table 4.5. Impact on Prophetic Ministries
Responses Preaching Teaching Evangelizing
n % n % n %
(3) Very positive impact 18 90 16 80 12 60
(2) Minimal impact 1 5 4 20 8 40
(1) No visible impact 1 5 0 0 0 0
As the responses showed, eighteen of the twenty participants (90 percent) saw a
very positive impact on their preaching ministry. The two exceptions (participants #14 &
#20) answered "minimal impacf and "no noticeable impact" respectively, the reason
being as associate pastors, they have not had many occasions to preach in the past six
months.
In teaching, sixteen of the twenty participants (80 percent) saw a very positive
impact while the other four (20 percent) saw only a minimal impact. In evangelizing,
twelve of the twenty participants (60 percent) saw a very positive impact while the other
eight (40 percent) saw only a minimal impact. No one answered, "no noticeable impact,"
on these two categories.
Putting all this data together, their responses showed that in the prophetic
ministries, these pastors reported that the course had an overall positive impact on their
pastoral practices.
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Table 4.6. Impact on Priestly Ministries
Responses Pastoral Care Intercession Liturgy Ordinances
N "/o n % n % n "/.,
(3) Very positive impact 13 65 9 45 12 60 35
(2) Minimal impact 7 35 10 50 6 30 1 1 55
(1) No visible impact 0 0 1 5 2 10 2 10
As the responses showed, thirteen of the twenty participants (65 percent) saw a
very positive impact on their pastoral care ministry. The other seven (35 percent)
responded "minimal impact." Interestingly, no pastor responded "no noticeable impact"
in this category.
In intercession, nine of the twenty participants (45 percent) saw a very positive
impact, ten participants (50 percent) responded "minimal impact," while only one (5
percent) saw "no noticeable impact." In liturgical worship, twelve participants (60
percent) saw a very positive impact, six (30 percent) saw a minimal impact, w hile two
(10 percent) saw no noticeable impact. In administering ordinances, only se\ en
participants (35 percent) saw a very positive impact, ele\ en (55 percent) saw only a
minimal impact while two (10 percent) saw no noticeable impact.
Putting all this data together, their responses showed that in the priestly ministries,
these pastors reported that the course had an overall positive impact on their pastoral
practice, although to a lesser degree than in their prophetic ministries.
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Table 4.7. Impact on Kingly Ministries
Responses Leading Equipping Managing
n % n % n
(3) Very positive impact 15 75 8 40 9 45
(2) Minimal impact 4 20 12 60 11 55
(1) No visible impact 1 5 0 0 0 0
As the responses showed, fifteen of the twenty participants (75 percent) saw a
very positive impact on their leadership ministry, while four participants (20 percent) saw
only a minimal impact, and only one participant (5 percent) saw no noticeable impact.
This participant, who serves as associate pastor, has had a limited leadership role thus far
in his church, thus his response.
In equipping, eight of the twenty participants (40 percent) saw a very positi\ e
impact while the other twelve (60 percent) saw only a minimal impact. In managing, nine
of the twenty participants (45 percent) saw a very positive impact while the other eleven
(55 percent) saw only a minimal impact. No participant answered "no noticeable impact"
in these two categories.
Putting all this data together, their responses showed that in the kingly ministries,
these pastors reported that the course had an overall positive impact on their pastoral
practice, although to a lesser degree as well than their prophetic ministries.
Cla\ o 88
Specific Impact on Pastoral Roles
I also asked the participants an open-ended question to give more specific
feedback on how this course impacted their different pastoral roles. The pastors had five
months to put into actual practice the things they leamed. Through this question, 1 wanted
to find out if the theoretical impact they spoke about during the exit questionnaire was
actually realized.
In the prophetic ministries, five pastors testified of a fresh appreciation for the
gospels and have preached more from the stories of Jesus in the past five months than
they have done in the previous years. The words and miracles of Jesus became more ali\ e
as they studied and preached about it. A pastor's teaching ministry was revolutionized by
emphasizing life change as a goal of his teaching, and not merely gi\ ing out information.
Once again, Jesus' pattem was evident as the pastor studied deeper the life, ministry, and
teachings of Christ as a result of the class.
One pastor even testified of some miracle healings that took place in his church as
a result of his preaching. Although he was a Pentecostal pastor w ho believed in God's
active miracle-working power, this was the first time someone in church has actually
testified about being healed after the preaching and prayer.
Another pastor spoke of a renewed awareness of Jesus' power to deliver from
various evil oppressions as he began to pray more for a display of Jesus' power to set the
captives free. Two pastors spoke of new evangelistic ministries that they started in the
last few months that ministered to prisoners and children, and they attribute this new
endeavor to the course they took.
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in the priestly ministries, many pastors spoke of a deepening of their prayer lives,
particularly a desire to intercede for their members who had various burdens and cares.
Still other pastors were inspired to begin a prayer partners' ministry by teaching and
leading their members towards the ministry of intercession. One pastor spoke of a more
vibrant corporate worship experience as a result of the class. Three pastors spoke of a
new system of care that they implemented in the past few months to ensure that members
who need pastoral care are immediately addressed. The ministry of Christ to the woman
caught in adultery (John 8) inspired one female pastor to begin a ministry to prostitutes in
the area, resulting in lives changed and set free from a life of darkness and sin.
In the kingly ministries, a few pastors began to implement their own version of a
leadership group as they prayed for, chose, and began training twelve leaders to help
them in discipling the congregation. One pastor led their board in v\ riting a vision and
mission statement based on the Great Commandment (Matt. 22:36-40) and the Great
Commission (Matt. 28: 18-20) and then restructured their ministry organization based on
these statements.
Overall, their responses showed that the course indeed had a positive and practical
impact on their ministry and their churches. Though the level of impact was varied
depending on the specific ministries and their particular leadership positions in the
church, yet the study showed that all the participants benefited from the course.
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Summary
The study revealed the following significant findings:
1 . The pastors in this study seemed to experience role confusion and ministry
dissatisfaction that result from a lack of a coherent pastoral theology, which leads to a
clear pastoral identity.
2. The Pentecostal distinctive of the belief in the active presence of the Holy
Spirit in a believer's life, especially the manifestation of spiritual gifts, was not a factor in
adding to a pastor's overall ministry satisfaction.
3. Differences in the demographics of age, gender, educational attainment, or
longevity in ministry were not significant factors in determining a pastor's overall
ministry satisfaction.
4. While sentiments ofministry dissatisfaction run deep and wide, all hope is not
lost. Once the person and ministry of Christ becomes the controlling center of pastoral
ministry, a clearer pastoral framework will lead to a more fully satisfying ministry.
Chapter 5 explores and explains these findings in more detail.
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CHAPTER 5
DISCUSSION
This project was bom out of a desire to see pastors, particularly Pentecostal
pastors in the Philippines, have a clearer sense of pastoral identity that is centered in the
threefold ministry ofChrist as prophet, priest, and king, resulting in a more fulfilling
experience of pastoral ministry. The hope was that 1 would be able to measure, both
quantitatively and qualitatively, the difference in a pastor s experience ofministry before
they were taught this new paradigm of pastoral ministry and afterwards.
The Need for a Christ-Centered Pastoral Theology
As pointed out in Chapter 1, many of the pastors with whom I have interacted
over the years have struggled with pastoral role confusion in one form or another. This
confusion led to an inner fragmentation and resulted in ministry dissatisfaction in varying
degrees. Surveys done in the U. S. and in the Philippines confirmed this reality. More
seminars on skill enhancement in the different pastoral roles helped only in the short-term
but proved inadequate in the long-term. As a consequence, a number of pastors ha\ e
expressed a desire to quit the ministry altogether. Howe\ er, in my opinion, while settling
.for status quo was not the answer, neither was forsaking a sure call from God to pastoral
ministry. 1 sought a better way, one that affirmed the call of God in the pastor's life but
also grounded such calling and identity on a firmer foundation.
In Chapter 2, 1 examined different metaphors for pastoral ministry from the
viewpoint of the Bible, church history, and the contemporary setting. The images of
pastoral care, shepherd and corporate CEO each had its proponents and critics that show
both the support and weakness of these images. However, as pointed out, each was
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shown to be inadequate in providing a holistic picture of being a pastor. Therefore, a
different metaphor was sought, one that was centered in the person and ministrv of Jesus
Christ. Purves points out rightly that "[t]hrough union with Christ, pastoral work has a
dynamic, participative doctrinal grounding in which emphasis is properly placed on who
God is and what God does for us in, through and as Jesus Chrisf (Reconstructing
Pastoral Theology 47). Oden affirms this reality by saying that "all the varied acti\ ities
of the pastor have a single center: life in Christ" (Pastoral Theology 3).
Examining then the person and ministry ofChrist, his w ork has been compressed
into the so-called munus triplex, the threefold office of prophet, priest, and king. This
metaphor is rooted in Scripture as shown in Chapter 2. Christ indeed fulfilled in himself
the ministry offices in Israel. He was prophet, priest, and king all rolled into one. Various
theologians throughout church history have sought to explain and elaborate what the
threefold office of Christ meant and how believers now share in his ministrv . More
specifically because pastoral ministry is merely a continuation ofChrist's (Oden,
Pastoral Theology 59), so too their pastoral roles converge under the same headings of
prophet, priest, and king. Nevertheless, just as the three offices con\ erge in Christ and he
fulfills them in an integrated way, so too as pastors those three roles are integrated and
find their center in Christ. The Apostle Paul said, "Christ in you, the hope of glory" (Col.
1 :27). Indeed with Christ as the center, the hope of a glorious pastoral ministry could
become a reality.
From this new framework of pastoral theology, a ministry intervention project
was initiated and a study group was chosen to take the course to measure its impact on
their pastoral ministry. In Chapter 4, the data revealed that the course was successful to
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the extent that this led to a more fulfilling and satisfying experience of pastoral work for
those pastors who participated in the study.
Different Demographics, Same Results
As the findings revealed, the two female pastors expressed the same dilemma as
the male pastors. So did the married pastors with the single pastors, and the ones with
children compared to those without. The pastors who had prior theological education.
whether in Bible school or seminary, responded in much the same way as those w ho had
no theological education. The pastors who were long-time ministers had similar
responses to with those who were relatively new. What these findings show, therefore,
was a lack of a clear pastoral theology across the board.
The Ministry of the Holy Spirit
Pentecostals believe in the activ e working of the Holy Spirit who manifests
himself in signs, wonders and miracles in their lives. The explosiv e growth of Pentecostal
and Charismatic churches worldwide is evidence of the mighty w ork of the Holy Spirit.
Nevertheless, the Pentecostal pastors in this study expressed the same sentiments of role
confusion and ministry dissatisfaction as other non-Pentecostal pastors. Apparently,
being Pentecostal in and of itself is no guarantee for a fully satisfying ministry.
Pentecostal denominations and churches need to reexamine their beliefs and
practices particularly concerning the Pentecostal distinctive of the baptism of the Holy
Spirit with the evidence of speaking in tongues. While Pentecostals must maintain their
distinctive, they nonetheless must avoid attitudes of triumphalism and elitism (Spittler
122). In the more than one century since its humble beginnings, these twin attitudes have
somehow been a common trend in some Pentecostal groups and individuals.
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A well-known Pentecostal televangelist expresses this particular Pentecostal
doctrine this way: "You can be saved but not necessarily filled or baptized by the Holy
Ghost. We receive the Holy Ghost as a mark of identity when we are sa\ ed, but another
experience� the baptism of the Holy Ghost� awaits us" (Jakes 1 1-12). A pastor and
scholar within the Church ofGod writes, "The danger of Christendom today is to rely on
men, money, and methods instead of relying on the power of the Holy Ghosf (Hughes,
IVho is the Holy Ghost 73). Considering this doctrine, the following questions could be
matters of discussion and study:
1 . What exactly is the role of the Baptism of the Holy Spirit with the evidence of
speaking in tongues in a believer's life?
2. What unique benefits does this experience give to a belie\ er ?
3. What unique benefits does this experience give to a pastor, especially if
practiced on a regular basis?
4. How should pastors view this experience in the light of their ministry
struggles?
Maybe one reason why some Pentecostal pastors do not experience more fully the
reality of the Holy Spirit in their ministry is a tendency to see the Holy Spirit more as a
power than a person, something they can get hold of, rather than someone who must get a
hold of them. However, being filled with the Spirit is not so much about power but about
a "personal relationship with the Holy Spirit characterized by surrender and abandonment
to the Spirif (Seamands, Ministiy 28).
Certainly the Scriptures testify that the Holy Spirifs ministry is usually attended
by demonstrations of divine power (1 Cor. 2:4). However, the Holy Spirifs power is not
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limited only to outward manifestations but also in the inward transforming power that
produces changed lives. The Apostle Paul writes, "[WJhere the Spirit of the Lord is. there
is freedom" (2 Cor. 3:17).
Donald G. Bloesch, a renowned evangelical scholar, brings this balanced
perspective:
Every believer must have the Spirit in order to believe, though not every
believer manifests the gifts of the Spirit in daily life, ^'et we need to
understand that if we truly believe we have indeed been baptized by the
Spirit. This does not imply, however, that we ha\ e reached our full
potential in living a Spirit-filled life. (299)
Pentecostals need to heed those wise words regarding this controversial and sometimes
divisive doctrine.
Some Pentecostal pastors also lack an understanding of the relationship between
the Holy Spirit and Jesus Christ, especially in their role in Christian ministry. The
Scriptures however clearly present Jesus as dependent on the Spirit for his earthly life and
mission (Pinnock 85). The Spirit of God did many works as portrayed in Scripture, yet at
the same time all these works were shown to be related to the work of the Son of God
(Bloesch 285). This truth is, in fact, very comforting for pastors in their ministry because
as the Father sent Jesus in the power of his Spirit, so he now sends pastors with the same
power that was at work in His Son. For this reason, our ministry is indeed "the ministry
of Christ the Son to the Father through the Spirit" (Seamands, Ministry 9).
When I began this study, 1 did not intend to delve into this area of theology and
practice. However, after reflecting on the pastors' responses and experiences, 1 believ e
this particular area of study would be worth the time and energy.
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Hopeful Optimism
An mteresting discovery in the survey was the pastors' response to the item,
"Bemg a pastor is the best thing that ever happened to my life overall." In spite of the
feelings ofministry dissatisfaction, 70 percent of the participants responded "Agree" or
"Strongly Agree" to that statement. What this finding revealed was that these pastors
understand the challenges and difficulties ofministry and decide to press on by the grace
ofGod, hopeful still of positive outcomes in their ministry. This optimism is all the more
grounded in realistic expectations based on the impact of the course on their ministry.
Implications of Study
.
This study has provided some initial knowledge and insight that hopefully could
be used as building blocks to further explore the threefold ministry of Christ as prophet,
priest, and king and how this image can be used as a guiding metaphor for pastoral
ministry in the modem context.
This study has also confirmed through raw data what has been suspected to be
true for many years�a sense of inward fragmentation among many pastors caused by
role confusion. As a result, many pastors feel unsatisfied with how their ministry is
doing, causing many among the ranks to question their calling and think of altemative
careers.
This study has also effectively shown the correlation between a pastor's role
confusion and his or her sentiments ofministry dissatisfaction, meaning if a pastor is
unsure who he or she is and what he or she is supposed to do as a pastor, then some le\ el
ofministry dissatisfacfion will surely be the result. Once a pastor becomes clear on
pastoral identity and understands that such identity is grounded not on contemporarv'
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opinions or other people's demands but on Christ himself, then he or she begins to
experience a more satisfying ministry.
Limitations and VV eaknesses
As previously mentioned, the study focused only on twenty Pentecostal pastors in
the Philippines, and particularly only in the Metro Manila region. The 120 pastors who
took the pretest certainly did not reflect a significant portion of all pastors in the
Philippines. The researcher-designed instruments could also use improvement. 1 could
have included more specific questions in order to elicit more specific responses. 1 could
have included more quantitative items in order to measure more objectively their
sentiments. For example, I could have included a question pertaining to the benefits to
pastoral ministry of the Pentecostal distinctive of baptism of the Holy Spirit with the
evidence of speaking in tongues.
Limitations of time also prevented me from probing even more in-depth the
responses that the participants gave. 1 could have asked additional questions that would
reveal the underlying assumptions and perceptions of these pastors. 1 could have done the
data tabulation immediately after using the instruments to clarify any vague responses.
.One participant expressed a certain level of disappointment in the course content. He was
expecting a more detailed instruction and discussion on specific pastoral roles such as
preaching, counseling, and conflict management. Another participant echoed those
sentiments and suggested the course be extended by another few weeks. 1 had to explain
five months later that some seminary courses specifically address these subject matters.
The course on pastoral theology was meant to provide the basic framework for future
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pastoral courses and not to replace them. As Seamands writes, "We need to know the
why-to's ofministry as well as the how to's" (Ministn- 9).
Two participants suggested that an open forum every week also be allowed w here
they could ask specific ministry-related issues they are facing so that the teacher and
other participants could give their input on how to resoK e them. Such matters w ere of
course already outside the purview and purpose of the class. Certainly, not e\ eryone's
expectations can be met. 1 simply offered them my personal time if they wanted to ask
my thoughts on those issues.
A course such as the one offered was certainly not meant to produce a sudden
transformation of a pastor's ministry. Many factors come into play, w hich bring about
either great fruitfulness or less than desirable results in one's ministry. A pastor's
personal life, spiritual walk, context ofministry, and other unforeseen and unavoidable
elements may affect negatively even the best of pastors.
Finally, ministry is not a one hundred-meter dash but a marathon. Many of these
principles take time to penetrate deep enough to bring long-term positive effects.
Oftentimes as well, when a pastor feels trapped in some issue in ministry, he or she has a
tendency to fall back into old patterns and old ways of thinking, which may not
necessarily work. Therefore, a study such as this one may need to revisit the participants
three to five years from now in order to evaluate whether the course has had a long
lasting impact.
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Recommendations
Based on the comments of the pastors themselves, seminaries need to look into
their pastoral curricula to make sure that students who graduate ha\ e the requisite
knowledge, not only of systematic theology but also of pastoral theology. After all, the
majority of seminary students in the Philippines enrolled out of a desire to be equipped
for pastoral work, yet in most cases, the course on pastoral theology was an elective and
not a requirement. Even those seminaries that do require this course need to re\ isit its
content and framework to make sure that it focuses not just on skills but more
importantly on the theology behind the skills. In fact, even courses on ministry skills
must be grounded on solid theology. For example, instead of just teaching how to preach,
seminary students must first learn why they preach.
Churches who train their own pastors need to look into their pastoral training
program to make sure that their future pastors are not only learning how to plant a church
or how to preach, teach, and counsel. Future pastors could be spared from a potentially
dissatisfying ministry if they learn from the start that ministry is not their own but
Chrisf s. Seamands captures this wrong mentality:
So much of our stress and burnout is the direct result of our failure to
grasp this basic truth about ministry. We are carrying burdens that we
were never designed to carry�burdens that Christ never intended us to
carry. Instead of following Christ the Leader, we wrongly assume the
burden of leadership ourselves. No wonder we collapse under its weight.
(Ministiy 21 )
As a senior pastor, 1 will do all I can to put into place the above changes in our local
church and network of churches. I will also seek to reach other nationalities and pastors
of other denominations through my teaching ministry at the Asian Seminary.
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Personal Reflection
"We don't forget that we are pastors. We forget that we are human" (Cordeiro,
Dead Leader Runnmg). People place pastors on a pedestal, maybe because they need
some heroes to follow who will show them how to live this Christian life. Before long.
pastors place themselves or keep themselves on that pedestal. No pastor can stay up on
the pedestal for so long without soon realizing they were never meant to be there. The
demands and expectations people place on their pastors can make any person bum out.
Sooner or later, the pastor realizes he or she is no superman or superwoman but only
human, yet the desire to meet others' needs alongside the guilt that follows when pastors
fail to meet those needs takes its toll. Eventually pastors ask themseh es who they really
are, what they are really called to do, and which role model they are to follow in the
ministry.
This study confirmed my conviction that pastoral ministry should be grounded on
no one and nothing else other than the person and ministry of Jesus Christ. As prophet,
priest, and king, Christ served his heavenly Father successfully and no doubt was fully
satisfied in doing so. As prophet, priest, and king, pastors today can also ser\ e God the
Father successfully and be fully satisfied as w ell.
Nevertheless, success and satisfaction rest not on accomplishments but on a
dynamic relationship with God. Before he began his ministry, Jesus heard these words
from his Father: "This is my Son whom I love, with him 1 am well pleased" (Matt. 3:17).
Ajith Fernando comments on this passage by saying. "First, by calling Jesus his beloved
Son, God satisfied the human need for identity; Second, by saying that he is pleased w ith
Jesus, God satisfied his need for security; Third, by affirming that Jesus is the Messiah,
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God satisfied the human need for significance" (48). Human needs for identity, security.
and significance are fully met in relationship with God regardless of how pastors
perform.
I feel humble and blessed to have had the opportunity to learn these truths myself
and to see how the same truths impacted other pastors. As a pastor, I ha\ e a lot more to
learn in this journey of faith and ministry. The world may have changed a lot since the
first century, but it is still very much in need of authentic, Christ-centered ministry.
Thankfully, Christ has not changed. He is the same yesterday, today, and forever (Heb.
13:8). As long as pastors reflect Christ's ministry, they will have a successful and fully
satisfying ministry to the church and to the world.
Once again, 1 have to return to Seamands' statement, which forms the backdrop of
this study. "Christian ministry is not my asking Christ to join me in my ministry as 1 otter
him to others, but rather it is my joining with him in his ongoing ministry as he offers
himself to others through me" {Ministiy 9). The words of Fanny J. Crosby are a fitting
doxology to this study:
Praise Him, praise Him! Jesus, our blessed Redeemer
Heavenly portals loud with hosannas ring!
Jesus, Saviour, reigneth for e\ er and e\ er
Crown Him, crown Him! Prophet and Priest and King!
Death is vanquished, tell it with joy, ye faithful!
Where is now thy victory, boasting grave?
Jesus lives, no longer thy portals are cheerless
Jesus lives, the mighty and strong to sa\ e
Crown Him, crown Him! Prophet and Priest and King!
1 realize now more than ever that Christ indeed is my prophet, priest, and king, and he is
the one who deserves praise as he in\ ites others and me into a life
and ministry with him.
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APPENDIX A
LETTER TO CHURCH OF GOD NATIONAL OV ERSEER
March 3, 2007
Bishop Mark Ligero
National Overseer
Church ofGod World Missions of the Philippines
Makati, Philippines
Dear Bishop Ligero,
Warm Christian Greetings!
1 look forward to seeing you and having fellowship with the rest of our Church of
God pastors this April in Cebu City for the Church of God Ministers' National
Convention.
1 am sure it will be a time of spiritual refreshing and encouragement as w e hear
from you and others what the Holy Spirit is saying to the church.
In this regard, may I request that I be allowed to have 15 minutes of con\ ention
time to do a survey among our pastors? You w ill fmd the questionnaire attached. This is
part ofmy doctoral dissertation at Asbury Theological Seminary. Rest assured that the
information gathered will be used strictly for research purposes.
I am hoping for your kind consideration for this request. May God continue to
anoint your ministry and bless your family.
In Christ's Service,
Pastor Albert C. Clavo
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APPENDIX B
RESPONSE OF CHURCH OF GOD NATIONAL OVERSEER
March 8, 2007
Dear Pastor Clavo,
Warm greetings in the Lord Jesus Christ!
Thank you for your email. Yes, we will give you time during the ministers meeting to
present your survey questionnaire to all pastors attending the National .Assembly.
The Ministers Meeting is scheduled on April 25, 2007 in the afternoon to start at 3:30pm
to 5:00pm.
It is our prayer that God will bless you as you finish your Doctoral studies at Asbury
Seminary.
We look forward seeing you at our National Assembly to be held at the Crow n Regency
Residencias Hotel in Guadalupe, Cebu City on April 24-26. 2007.
In His Love & Service,
DR. MARCOS M. LIGERO
Dr. Marcos M. Ligero
National Overseer
COG World Missions of the Phils., Inc
Mobile #+639182359037
Telefax # (0063) 82-233-0563
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APPENDIX C
COVER LETTER FOR CHURCH OF GOD CONN ENTION SURN EV
April 23, 2007
Dear Pastor,
Enclosed you will find a questionnaire that is intended to assess your o\ erall satisfaction
in ministry and how it has impacted your personal and spiritual life. The data gathered in
this exercise will form part ofmy dissertation research.
Please follow the directions below for filling out the attached
1 .DO NOT write your name or any identifying marks on the questionnaire.
2.Please mark your choices clearly and write your answers legibly.
3. Please make sure you answer all questions before you return the
questionnaire.
1 appreciate your participation in this endeavor. May God continue to anoint your
ministry and bless your family.
In Christ's Service,
Pastor Albert Clavo
Senior Pastor
Lighthouse Christian Community
Church of God World Missions of the Philippines
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APPENDIX D
MINISTRV SATISFACTION SLRVEN
Background Information (Mark your answer with a V )
1. AGE:
50 and above
40-49
30-39
29 and below
2. GENDER:
Female
Male
3. MARITAL STATUS:
Married
Single
4. NUMBER OF CHILDREN:
More than 3
: 1-3
Not Applicable
5. EDUCATIONAL BACKGROUND:
, Did not finish College
Secular College degree
I Theological Education (Bible College or Seminary)
Doctoral degree
6. RANK OF MINISTRY:
Ordained Bishop
Ordained Minister
Exhorter
Noncredentialed
7. YEARS IN PASTORAL MINISTRY:
30 and above
20-29
10-19
9 and Below
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8. YEARS IN PRESENT PASTORAL ASSIGNMENT:
1 5 and above
10-14
, 5-9
4 and Below
Ministry Experience (On each blank, write the number that best represents how you
feel about each statement)
Rate your ministry preparation as a pastor as follows:
(4) Strongly Agree (3) Agree (2) Disagree (1) Strongly Disagree
9. I had a personal encounter with God that led me to believe I am called to
be a pastor.
10. I read a specific Bible verse that led me to believe I am called to my
present pastoral assignment.
1 1 . 1 sought and received wise counsel from a spiritual leader prior to
entering pastoral ministry.
12. I was adequately prepared for the demands of pastoral ministry.
Rate your experience as a pastor as follows:
(4) Strongly Agree (3) Agree (2) Disagree (I) Strongly Disagree
13. Being a pastor made a positive impact on my personal spirituality.
14. Being a pastor made a positive impact on my physical health.
15. Being a pastor made a positive impact on my emotional health.
16. Being a pastor made a positive impact on my marriage.
1 7. Being a pastor made a positive impact on my children.
18. Being a pastor is the best thing that ever happened to my life overall.
19. My expectations and my experience of what it means to be a pastor match
perfectly.
20. I sense God's active presence in my ministry on a regular basis.
2 1 . My church members say that they sense God's active presence in my
ministry on a regular basis.
22. I feel that my church members appreciate my ministry to them.
Rate your relationships as a pastor as follows:
(4) Excellent (3) Good (2) Bad (1) Terrible
23. With my pastoral staff
24. With my church elders/deacons/board
25. With majority ofmy church members
26. With my denominational leaders
27. With pastors of other churches or denominations
28. With my unsaved community
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APPENDIX E
COVER LETTER FOR STUDY GROUP
April 23, 2007
Dear Pastor
1 would like to invite you to be part of a study group composed of Pentecostal pastors that
will go through the material 1 have developed. The purpose of this class is to assess the
impact of a pastoral theology based on the threefold ministry of Christ as prophet, priest,
and king. The results gathered from this study group will form part ofmy dissertation
research.
The details of this class will be as follows:
ScheduleWednesdays, 9 a.m. -4 p.m. for the months of June and July
(A total of eight Sundays)
Venue�Lighthouse Christian Community, Alabang, Muntinlupa
This is a seminar-type class. And it's FREE! There will be no assignments or assigned
readings. I only ask you to attend the classes and accomplish three sur\ eys: the first to be
given before the class sessions begin; the second to be given at the end of the last class
session; and the third to be given five months after.
As an incentive, at the end of the last class session, you will receive one free book
pertaining to pastoral ministry as my gift to you for participating in this project. You will
receive a second free book in January during our follow-up e\ aluation meeting.
1 do hope you will take this opportunity. 1 look forward to our time together in class. May
God continue to anoint your ministry and bless your family.
In Christ's Service,
Pastor Albert Clavo
Senior Pastor
Lighthouse Christian Community
Church of God World Missions of the Philippines
Name
APPENDIX F
STLDY GROUP CO\ ENANT
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Cell phone #: E-mail:
Church Name
Church Address
Office phone:
Mailing Address (if different from church address)
1 commit myself this day to participate in the Pastoral Theology Study Group to
be led by Rev. Albert Clavo, Senior Pastor of Lighthouse Christian Communitv , Church
ofGod World Missions Philippines.
* 1 commit to attend the weekly class sessions for the months of June and July.
* 1 commit to answer every survey questionnaire that will be gi\ en at the start and
at the end of the course.
* 1 commit to answer the third questionnaire and attend the follow-up e\ aluation
meeting in January.
* 1 commit to make myself available to Rev. Clavo to provide any additional
information that will be useful in accomplishing the purpose of this course.
* 1 commit to be honest during group discussions and hold in confidence any
information shared during these sessions.
(Print Name and Sign)
(Date)
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APPENDIX G
ENTRANCE QUESTIONNAIRE FOR PASTORS' STUD\ GROUP
1 . Complete the following sentence: A pastor is . . .
2. Cite any biblical or theological framework for your definition.
3. Among the various images for pastoral ministry in Scripture (i.e., shepherd,
herald, ambassador, servant, etc.), which one do you fmd most useful for
understanding your ministry? Why?
4. How do you see your pastoral ministry as being related to the ministry of Christ?
5. What theological doctrine (Trinity, Incarnation, atonement, etc.) is most helpful to
you in understanding your ministry? Why?
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6. Name as many roles as you can that a pastor is expected to fulfill.
7. Which of the pastoral roles in #3 do you find the most difficult to fulfill?
8. Which of the pastoral roles in #3 do you find the easiest to fulfill?
9; Which of the pastoral roles in #3 do you find the most satisfying?
0. Which of the pastoral roles in #3 do you find the least satisfying?
1 1 . If you could change anything in your present ministry context, what would it be?
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APPENDIX H
CLARIFICATION INTERVIEW
This interview was meant to give the pastor a chance to elaborate on some of the
responses he or she gave on the Ministers' Satisfaction Survey. Of special interest to me
were any "Disagree" or "Strongly Disagree" responses on Sur\ ey questions 9-22 and
"Bad" or "Terrible" responses on Survey questions 23-28.
This interview was also meant to clarify the pastors' responses to the Entrance
Questionnaire. Of special interest to were their responses to question #1 (what a pastor is)
and question #2 (biblical and theological framework for the definition). Another area of
interest is their responses to #8 (what they would change in their present ministry
contexts) because 1 would have an indication of their current state of satisfaction or
contentment in ministry.
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APPENDIX I
BRIEF OUTLINE OF PASTORAL THEOLOGY COURSE
Week 1 . The Pastoral Dilemma: Many acts, no center
The ministry of the Son to the Father through the Holy Spirit for the sake
of the church and the world
Biblical and theological background and development of the threefold
office ofChrist
� Christ as prophet
� Christ as priest
� Christ as king
Week 2. Overview ofNew Framework for Pastoral Ministr>
� The pastor in the prophetic role
� The pastor in the priestly role
� The pastor in the kingly role
Weeks 3-4. Prophetic Ministry of the Pastor
� Preaching
� Teaching
� Evangelizing
Weeks 5-6. Priestly Ministry of the Pastor
� Caring
� Interceding
� Leading in liturgical worship
� Administering ordinances
Week 7. Kingly Ministry of the Pastor
� Leading organization
� Equipping laity
� Managing resources
Week 8. The Holy Spirit in Pastoral Ministry
Pastoral Spintuality: Avoiding the Pitfalls ofMinistry
� Putting it into practice and passing it on
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APPENDIX J
EXIT QUESTIONNAIRE FOR PASTORS' STUDN GROUP
1 . What difference, if any, did this course have on your understanding of pastoral
ministry?
2. What biblical or theological reasons could you give for this nev\ understanding?
3. How do you think this new understanding of pastoral ministrv \\ ill affect in
practical ways the way you function in the following pastoral roles?
Preaching:
Teaching: ^
Evangelizing: �
Care: �
Intercession:
Liturgical Worship:
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Administering Ordinances:
Leadership:
Equipping:
Managing:
4. Do you have any suggestions on how to improve this course further?
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APPENDIX K
COVER LETTER FOR FOLLOW-UP E\ ALUATION
January 3, 2008
Dear Pastor
Greetings!
Five months have passed since we were together for our Pastoral Theology course. 1 am
looking forward to meeting with you one last time to hear your testimonies of how the
Lord has enhanced your ministry through the lessons we leamed in our course.
In order to aid you in your reflection, 1 have attached a questionnaire that will assess in
practical ways how your ministry has improved over these past five months. Please fill up
this survey and bring it with you when we meet next week, details as follows.
Schedule Wednesday, 9 a.m.- 12 n
Venue�Lighthouse Christian Community, Alabang, Muntinlupa
As promised, during this meeting you will receive your second free book as my way of
thanking you for participating in this course. May God continue to anoint your ministry
and bless your family.
In Christ's Service,
.Pastor Albert Clavo
Senior Pastor
Lighthouse Christian Community
Church of God World Missions of the Philippines
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APPENDIX L
FOLLOW-UP EVALUATION QUESTIONNAIRE
1 . What difference, if any, did this course have on your overall ministry?
2. Rate any impact this course had in the following areas of your ministry:
(3) Very positive impact
(2) Minimal impact
(1) There was no noticeable impact
a. Preaching
b. Teaching
c. Evangelizing
d. Care
e. Intercession
f Liturgical Worship
g. Administering Ordinances
h. Leadership overall
i. Equipping laity
j. Managing resources
3. Cite specific examples of how this course had a positive impact in the following
areas of your ministry:
Preaching: , ^� �
Teaching:
Evangelizing:
Care:
Intercession:
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Liturgical Worship:
Administering Ordinances:
Leadership:
Equipping:
Managing:
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